






12  A COMMON THREAD

 The School’s faculty rank high nationally in research production.

 Our researchers teach thereby bringing cutting-edge 
    knowledge to the classroom.

 The School boasts over 40 full-time faculty members.

 The demand for evidence-based research is growing.

 Our Family Welfare Research and Training Group is a
    national leader.

 Competition is growing for top educators and endowed faculty 
support is key.

The School has some of the top educators and researchers 
in the nation… and in the case of Dr. Diane DePanfilis, and 
the rest of our faculty, she does both exceptionally well. 
DePanfilis gives her students in our nationally recognized 
Families and Children specialization a unique blend of real 
world practice with evidence-driven research.

Support of faculty initiatives in the campaign is important 
to DePanfilis.  Support, she says, “Permits us to engage with 
other scholars on this campus, and worldwide, to translate 
science to practice or policy.”  

Diane DePanfilis, phd ’96 –  Professor & Associate Dean for Research  



help strengthen 
the fabric of our society. 
As the School moves forward so does our commitment to our students and our community. 
We have specific goals for our future, but attaining them relies on the participation of 
many. Although we are a state institution, state support that once constituted 60% of 
our budget has slipped to less than 15% in recent years. So, we are relying on our many 
friends and colleagues to help us meet our objectives. We are embarking on a campaign 
to raise $10 million by 2011. These funds will be devoted to:

building knowledge and 
understanding – a $4 million 
challenge

Attracting the nation’s best social work scholars will 
help fulfill teaching, research, and service needs in the 
areas of child welfare, juvenile justice, school social 
work, domestic violence, mental health services, and 
aging, and broaden and deepen the School’s impact on 
Maryland and beyond. The faculty will include both 
highly experienced and newly trained faculty to ensure 
that we are drawing on talent wherever available. 

The great schools of social work are competing for top 
talent with chaired professorships. Private gifts and 
grants of $4 million will endow chairs, professorships, 
and fellowships. These funds will also allow the School to 
recruit the most talented faculty and offer them a package 
of start-up and ongoing supports to ensure their success.

The research forged by the School’s faculty will expand 
understanding of social problems and generate policy 
alternatives for the people of Maryland and those living 
far beyond its borders.

providing access 
and rewarding excellence – 
a $3 million challenge

Graduate fellowships will greatly enhance the School’s 
ability to attract top social work students into the 
MSW and PhD programs from throughout the country. 
Currently, more than 80 percent of the School’s 
student body comes from Maryland. The School seeks 
to attract the nation’s best students wherever they 
reside – knowing that many of them will remain in 
Maryland. Merit scholarships will attract the best 
new students and need-based scholarships will ensure 
that students can enroll, not be overwhelmed by 
financial pressures, and graduate without excessive 
debt. These scholarships may be given in the form of 
paid field placements or research assistantships. 

Student Opportunities for Support 

> scholarships ( for MSW Students )

> fellowships ( for PhD Students and Post-Docs )

Faculty Opportunities for Support 

> chairs | professorships 
	 ( e.g., School Social Work, Domestic Violence )

> research funds 
	 ( e.g., Program Evaluation Support for Community Outreach Projects )

> teaching funds 
	 ( e.g., to Launch New Courses in Evidence-Based Practices, Community 
	 Outreach, Field Supervision )



building and replicating 
change models – 
a $3 million challenge

A hallmark of the School’s excellent reputation is the hands-on support that students and faculty members provide 
to the Baltimore community through direct services, advocacy and capacity-building support for neighborhood-based 
organizations. The goal of $3 million to support this work is merely the foundation for a wider agenda of activities the 
School foresees needing attention in the not too distant future.

We all participate in 
weaving the social fabric; we 

should therefore all participate 
in patching the fabric 

when it develops holes.
Anne C. Weisberg

Program Support 

> research centers | institutes
    ( Ruth H. Young Center for Families and Children )

> academic programs 
	 ( School Social Work Specialization )

> community outreach services 
	 ( SWCOS, Family and Grandparent Family Connections ) 

> speaker series and forum

	

Facility Renovation 

> for evidence-based practice 
teaching

> for faculty working 
 	 with large research teams 

> for general classroom 
	 and building upgrades

> for continuing 
	 professional education





U N I V E R S I T Y  O F  M A R Y L A N D,  B A LT I M O R E
www.umaryland.edu

The University of Maryland, Baltimore (UMB) is the state’s public academic health 

and law university devoted to professional and graduate education, research, 

patient care, and public service. Using state-of-the-art technological support, UMB 

educates leaders in health care delivery, biomedical science, social services and 

law. By conducting internationally recognized research to cure disease and to 

improve the health, social functioning, and just treatment of the people it serves, 

the campus fosters economic development in the state. UMB is committed to 

ensuring that the knowledge it generates provides maximum benefit to society, 

directly enhancing the community.




