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Executive Summary
Case Characteristics

Since early 2020, Maryland families have
experienced economic hardship, food and
housing insecurity, and waning mental and
physical health due to the COVID-19
pandemic (Bureau of Labor Statistics [BLS],
n.d.; U.S. Census Bureau, 2021). At the
height of the pandemic, historic numbers of
families turned to Maryland’s safety net
programs for assistance (Passarella &
Smith, 2021; Hall, 2021). The Temporary
Cash Assistance program (TCA, Maryland’s
version of the federal Temporary Assistance
for Needy Families [TANF] program)
experienced a caseload increase of 43%.
As the economy continues its recovery over
the coming years, adults who relied on TCA
during this time will increasingly leave the
TCA program.

Most characteristics of exiting cases have
remained stable over time. However, some
characteristics changed with the pandemic.

The purpose of the annual Life after Welfare
report is to document families’ outcomes
after leaving TCA. This update examines
24,031 families who left TCA between July
2016 and December 2020. This report
segments families into three cohorts: (1) the
economic stability cohort (July 2016 to
March 2019); (2) the pre-pandemic cohort
(April 2019 to March 2020); and, (3) the
pandemic cohort (April 2020 to December
2020). Examining families in these three
cohorts provides a contrast between
families who left during the first several
months of the pandemic and those who left
during a period of economic stability. Key
findings from this report are summarized in
this chapter.

i

•

Most (65%) recipients on exiting cases
were children; exiting cases typically
had one adult (74%) and one (48%) or
two (27%) children. There was an
increase in two-parent families between
the pre-pandemic and pandemic cohorts
(5% to 9%).

•

The majority (81%) of families had a
TCA spell lasting one year or less
before exit. Prior to the pandemic, about
two in five (41%) exiting families ended
their very first experience with TCA,
compared to nearly three in five (57%)
exiting families who left during the
pandemic.

•

In the year prior to the pandemic, the
most common reasons TCA cases
closed were income above the eligibility
limit (26%), noncompliance with the
work requirement (21%), and did not
maintain eligibility (20%). Due to
temporary programmatic changes, case
closure reasons changed during the first
nine months of the pandemic. The most
common reasons for the pandemic
cohort included income above the
eligibility limit (43%) and did not reapply
(20%), while closures due to
noncompliance with the work
requirement were very rare (1%).

•

One in six (17%) pandemic families’
cases closed due to Unemployment
Insurance benefits that exceeded TCA
income eligibility limits.

employment before TCA across cohorts.
One-year follow up data was
unavailable for this cohort.

Adult Recipients’ Demographics
The typical adult recipient on an exiting
case is a Black (69%) woman (88%) in her
early 30s (33 years, on average) who has
never married (76%). This profile changed
slightly between pre-pandemic and
pandemic cohorts.
•

There was a four percentage point
increase in the percentage of male
recipients on exiting cases between prepandemic (12%) and pandemic (16%)
cohorts and a six percentage point
increase in recipients who were married
(10% vs. 16%).

•

There was also an increase between
these two cohorts in the percentage of
recipients who were White (22% vs.
29%) and Latinx (4% vs. 6%).

•

Prior to the pandemic, there were slight
increases in the educational attainment
of recipients between the economic
stability and pre-pandemic cohorts. The
most notable difference, though, is the
increase in recipients with education
after high school between the prepandemic and pandemic cohorts (12%
vs. 18%).

Employment and Earnings
Exiting recipients were more likely to be
employed after their exits than before they
entered the program, except for the
pandemic cohort. Earnings among
employed adults increased over time but
were still substantially low.
•

Overall, adult recipients experienced
employment gains of six percentage
points from the year prior to TCA entry
to the year after TCA exit (59% to 65%).
Recipients in the pandemic cohort
(64%) had the highest rate of
ii

•

Employment data for the quarter after
exit were available for all cohorts.
Recipients in the economic stability and
pre-pandemic cohort experienced
increases in employment from the
quarter before to the quarter after exit (a
gain of 16 and 11 percentage points,
respectively). Pandemic recipients,
however, experienced a five percentage
point decline in the percentage who
were employed (45% to 40%).

•

Recipients experienced earnings growth
from the quarter before entry to the
quarter after exit including the pandemic
cohort. Across the entire sample,
earnings increased by $1,309 between
entry and exit. The economic stability
cohort experienced the largest gain in
median quarterly earnings ($1,530).

•

Although annual earnings were low,
they increased 29% from the first year
after exit ($11,964) to the fourth year
after exit ($15,400).

•

Full-year employment was uncommon:
only one in three (35%) recipients was
employed in all four quarters of the first
year after exit. Median annual earnings
for fully employed recipients, though,
were substantially higher. By the fourth
year after exit, fully employed recipients
earned a median of $25,609, roughly
$10,000 more than recipients with any
employment.

Industries of Employment

exit from the program. Including
churners, 50% of families returned to
the program in the first year.

Recipients were commonly employed in
lower-wage industries.
•

•

•

Additional Program Receipt after Exit

Two common industries in which TCA
recipients were employed include
administrative and support (18%) and
restaurants (13%). An additional one in
10 recipients was also employed in
either general retail (6%) or food and
beverage retail (4%). Median quarterly
earnings in these industries ranged from
$2,499 to $3,453.

Families rely on important income supports
after leaving TCA, including child support,
SNAP, TSS, MA, and SSI.

Nearly one in five recipients was
employed in a healthcare industry such
as outpatient healthcare (7%), nursing
homes (7%), or hospitals (4%). These
industries offer higher wages, with
median quarterly earnings between
$4,663 and $6,337.
Over time, there has been a decrease in
the percentage of recipients employed
in restaurants (14% to 11%) and
administrative and support (19% to
14%)—two low-wage industries—and
an increase in the percentage employed
in outpatient healthcare (7% to 9%), a
higher-wage industry.

The majority of non-churn families did not
return to the TCA program.
One in five (21%) non-churn families
returned to the program in the first year
after exit. Two in five (39%) returned
within four years after exit.

•

The Life after Welfare report excludes
administrative churners (i.e., families
who return to the program within two
months) from all analyses, as they do
not represent a potentially permanent

The majority (73%) of families had an
open child support case in the year after
exit, though only three in 10 (29%)
exiting families received a payment.
Establishing a support order often leads
to payments: nearly four out of five
(77%) TCA families with a support order
received child support and received a
median of more than $2,000.

•

In the first year after exit, most families
received SNAP (97%) and MA (95%).
About one in four (23%) families
received TSS, and one in six (15%)
received SSI.

This report demonstrates that the TCA
program is meeting one of its primary goals:
recipients are likely to work after exit and
experience employment and earnings gains.
Two caveats remain, though. First, earnings
are substantially low after exit. Second,
pandemic recipients were less likely to work
after exit, a reflection of the precarious state
of the economy. However, it is important to
approach these points with an appreciation
for context, including the continuing effects
of the pandemic, the difficulty in accessing
affordable child care, and the labor shortage
amid a declining unemployment rate. To be
sure, there are still opportunities to put
families on an upward path, and the
conclusions chapter of this report outlines
successful strategies to address both of
these caveats.

Returns to TCA

•

•
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Introduction
Assistance for Needy Families [TANF]
program) reached historic highs, and
caseloads subsequently grew (Passarella &
Smith, 2021). Families who participate in
TCA are typically single-parent families
headed by women (Passarella & Smith,
2021), the group most harmed by the
pandemic.

Since 2020, the economy has been slowly
recovering from the historic economic
disruption caused by the onset of the
COVID-19 pandemic (Bureau of Labor
Statistics [BLS], n.d.; Moody’s Analytics &
CNN, 2021). The pandemic recession has
been characteristically different. Unlike
previous U.S. recessions, women with
children were hit hardest as they struggled
with furloughs and layoffs, food and housing
insecurity, child care, virtual schooling, and
illness (Albanesi & Kim, 2021; Center for
Translational Neuroscience, 2020; Gupta,
2020; Sun, 2021). By the end of 2020,
women who left employment during the
pandemic represented 86% of all jobs that
were lost (Ewing-Nelson, 2021).

The purpose of this Life after Welfare
annual update is to provide stakeholders
with an overview of families who left the
TCA program, including outcomes such as
employment, earnings, and program
participation. To demonstrate how families’
characteristics and outcomes can change
over time, this report examines 24,031
families who left TCA in three cohorts that
align with changes in the economy: (1) the
economic stability cohort, which includes
cases that closed between July 2016 and
March 2019, and for which there is at least
one year of follow-up unaffected by the
pandemic; (2) the pre-pandemic cohort,
which includes cases that closed between
April 2019 and March 2020, the year
leading up to the pandemic, and; (3) the
pandemic cohort, which includes cases that
closed between April 2020 and December
2020, during the height of the pandemic.

In the last several months, women have
made steady employment gains (Institute
for Women’s Policy Research, 2021).
Despite these gains, their employment has
not yet reached pre-pandemic levels. One
reason for this is that women are
overrepresented in occupations that were
negatively impacted by the pandemic
(Albanesi & Kim, 2021). Industries such as
child care and education, for example, are
still nearly three times behind their prepandemic employment compared to other
industries (Institute for Women’s Policy
Research, 2021). These slower-thanaverage gains have important implications
for Maryland households, especially given
that more than half have a breadwinner
mother (Shaw et al., 2020).

The findings in this report offer insight into
the outcomes of families who left TCA
during the pandemic and provide a
comparison of families’ experiences during
differing economic circumstances.
Moreover, these findings shed light on the
impact this recession has had on lowincome women with children. Understanding
the experiences of this vulnerable
population will be important as the state
continues to recover.

During the early months of the pandemic,
many families turned to Maryland’s safety
net programs for assistance. Applications
for the Supplemental Nutrition Assistance
Program (SNAP) and for Temporary Cash
Assistance (TCA, Maryland’s Temporary
1

Methods
months. In addition, if a case had multiple
closures during the study period, one
closure was randomly selected for inclusion
in this study and duplicates were removed
(n=12,854). Combined, churners and
duplicates accounted for 45% of the total
population. After excluding these case
closures plus an additional 13 cases that did
not have jurisdictional information, there
were 48,994 case closures from the
population of interest.

This chapter describes the methodological
approach for the 2021 update to the Life
after Welfare study. It provides information
about sample selection, data sources, and
data analysis techniques. Appendix A
provides a table that briefly describes how
the population and sample for this annual
report have changed over time.
Population
The sample for this study was drawn from
the population (n=89,881) of TCA cases
that (a) closed between July 2016 and
December 2020 and (b) remained closed for
at least two months. Cases that close and
reopen quickly (i.e., churners) have unique
characteristics. These cases often close
because an adult missed an agency
appointment, failed to submit required
paperwork, or some similar issue (Born et
al., 2002; Hall & Passarella, 2020). In
practice, once these issues are resolved,
the case reopens.

Sample
There were 48,994 unique, nonchurn TCA case closures between July
2016 and December 2020. From this
population, a stratified random sample
of 24,031 case closures was selected for
inclusion in the study. The sample was
stratified on cohort and the local-level
jurisdiction to ensure a representative
sample. Figure 1 provides a visual
representation of the three cohorts included
in this study:

The purpose of the Life after Welfare study
is to examine outcomes after families make
a more permanent exit from the TCA
program. Consequently, this study
excludes from the population the 28,020
cases that closed and reopened within two

1. Economic Stability (n=15,717 cases):
cases that closed during a period of
stability between July 2016 and March
2019, in which at least one year of
follow-up data was unaffected by the
pandemic was available;

Population Summary

2. Pre-Pandemic (n=4,320): cases that
closed between April 2019 and March
2020, a full year prior to the start of the
pandemic, in which most follow-up data
was affected by the pandemic; and

 There were 89,881 case closures between July
2016 and December 2020. We excluded:
 28,020 cases that did not remain closed
for two months (churners)
 12,854 observations of cases with multiple
closures
 13 cases that did not have a jurisdiction
coded in the data system
 Final Population: 48,994 unique case closures

2

Figure 1. TCA Cases & Unemployment Rate: July 2016 through December 2020

30,000

Economic Stability

Pre-Pandemic

Pandemic

Monthly TCA Cases

26,000
24,000
22,000
20,000
18,000
16,000
14,000
12,000
Jul-16

Jul-17

Jul-18

TCA Cases

Jul-19
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12%
11%
10%
9%
8%
7%
6%
5%
4%
3%
2%
1%

Monthly Unemployment Rate

28,000

Unemployment Rate

Note: The TCA case data come from statistical reports provided by the Maryland Department of Human Services,
Family Investment Administration: http://dhs.maryland.gov/business-center/documents/. The seasonally adjusted
unemployment data come from the Bureau of Labor Statistics Local Area Unemployment Statistics:
https://www.bls.gov/lau/.

each cohort accounts for the same
percentage of case closures in the sample
as it does in the statewide population of
closures. Appendix B provides the
information used to construct the stratified
sample. For all state-level analyses in this
report, we utilize the sample weights shown
in Appendix B.

3. Pandemic (n=3,994): cases that closed
between April 2020 and December 2020
during the peak of the economic shock
caused by the pandemic.
After identifying cohorts, we took a random
sample of case closures from each of
Maryland’s 24 jurisdictions in each cohort.
Through this process, we oversampled smaller jurisdictions and
cohorts and under-sampled larger
jurisdictions and cohorts. The main
advantage of this sampling strategy is that it
allows us to examine the closed TCA cases
in each jurisdiction and produce valid
estimates for the state as well as each
jurisdiction within each cohort.

The final weighted sample for this study
is 24,031 closed TCA cases. There
were 19,675 adult recipients on the
selected, weighted cases. This sample
yields valid statewide and jurisdictional
results with a 99% confidence level and a
3% margin of error. These parameters are
more rigorous than the generally accepted
parameters in quantitative research, giving
us more confidence in the accuracy of our
results. The practical meaning of these
parameters is that 99% of the time, the
sample proportions—such as the
percentage of returns to TCA—lies within ±
3% of the true percentage of returns (i.e.,

To ensure state-level analyses reflect the
true distribution of TCA closures, we use
sample weights to correct for the under- and
over-sampling of jurisdictions and cohorts.
Applying these sample weights ensures that
each of Maryland’s 24 jurisdictions within
3

follow-up data. This 2021 update includes
program participation follow-up data through
March 2021 and employment follow-up data
through December 2020. Cases that
closed between April 2020 and December
2020, for example, are excluded from
analyses that examine one year after exit
because they do not have one year of
follow-up data.

the rate that would be found if every case in
the population were reviewed). In other
words, if we find that 30% of families return
to TCA within one year, we will be 99%
confident that the true percentage is
somewhere between 27% and 33%.
Sample Exclusions
There are multiple reasons why sampled
cases and individuals are excluded from
some analyses. This section provides the
most common reasons for exclusions. First,
some information, such as the reason for
case closure or the educational attainment
of an adult recipient, may be missing from
the administrative data we use for analyses.
In these instances, valid percentages are
provided to account for the missing data.
Second, any adult recipient with missing
identifying information is excluded from
employment analyses as we are unable to
obtain their employment information
(n=33). Adult recipients who were younger
than 16 in the year before they began
receiving TCA as an adult are also excluded
from pre- TCA employment
analyses (n=17); however, they are
included in all other employment analyses.
Lastly, the sample size decreases as we
examine outcomes after exit due to limited

Data Sources
Study findings are based on analyses of
administrative data retrieved from
computerized management information
systems maintained by the State of
Maryland. Demographic and program
participation data were extracted from the
Client Automated Resources and Eligibility
System (CARES). Employment and
earnings data were obtained from the
Maryland Automated Benefits System
(MABS). Child support data were obtained
from the Child Support Enforcement System
(CSES). Data on Supplemental Security
Income (SSI) receipt come from a State
Data Exchange extract. Finally, the
Maryland Department of Human Services
(DHS), through a data-sharing agreement
with the Maryland Department of
Health (MDH), obtained data on Medical
Assistance participation.

Sample Summary

CARES

 There were 48,994 unique case closures
 We selected a stratified random sample to yield
a 99% confidence level with a 3% margin of error
 We over-sampled jurisdictions and
cohorts with fewer case closures, and
under-sampled jurisdictions and cohorts
with more case closures
 We created sample weights to account for overand under-sampling in order to produce valid
state-level estimates
 Final Sample: 24,031 closed TCA cases with
19,675 adult recipients

In March 1998, CARES became the
statewide, automated data system for
certain programs administered
by DHS. CARES provides individual- and
case-level program participation data for
cash assistance (TCA), the Supplemental
Nutrition Assistance Program (SNAP,
formerly known as the Food Supplement
Program), and other services. Demographic
data are available, as well as information
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about the type of program, application,
disposition (denial or closure), date for each
service episode, and codes indicating the
relationship of each individual to the head of
the assistance unit (the payee).

Virginia, and the District of Columbia, so
out-of-state employment is common. The
percentage of out-of-state employment by
Maryland residents (16.8%) is over four
times greater than the national average
(3.7%). 1 Among adult TCA recipients in the
state, however, out-of-state employment is
less common, and previous
investigations indicate that we obtain
accurate statewide employment estimates
even when excluding out-of-state data.
Nonetheless, we may underestimate
employment participation at the
jurisdictional level. Out-of-state employment
is common in two populous jurisdictions,
Prince George’s County (40.9%) and
Montgomery County (27.9%), which have
the third and fifth largest TCA caseloads in
the state. It is also high in two lesspopulated jurisdictions, Charles County
(32.4%) and Cecil County (31.3%). These
four jurisdictions may be especially affected
by the exclusion of out-of-state employment
data.

MABS
Data on quarterly employment and earnings
as well as North American Industry
Classification System (NAICS) codes (i.e.,
industries) come from the MABS system.
This system includes data from all
employers covered by the state’s
Unemployment Insurance (UI) law and the
unemployment compensation for federal
employees (UCFE) program. Together,
these account for approximately 91% of all
Maryland civilian employment. Adults
engaged in alternative work arrangements,
including independent contractors,
commission-only salespeople, some farm
workers, members of the military, most
employees of religious organizations, and
self-employed individuals are not covered
by the law and, consequently, are not
represented in our employment data.
Additionally, informal jobs in which
individuals and their employers do not
report earnings to the government for
income tax purposes (Nightingale
& Wandner, 2011) are not
covered. Despite limitations, empirical
studies suggest that UI earnings
are actually preferred to other types of data
in understanding the economic well-being of
welfare recipients (Kornfeld & Bloom, 1999;
Wallace & Haveman, 2007).

Since UI earnings data are reported on an
aggregated, quarterly basis, we do not
know, for any given quarter, how much of
that time period the individual was
employed (i.e., how many months, weeks,
or hours). Thus, it is not possible to
compute or infer hourly wages or weekly or
monthly salaries from these data. It is also
important to remember that the earnings
figures reported do not necessarily equal
total household income; we have no
information on earnings of household
members who are not TCA recipients, and
we do not have data about all sources of
income.

The MABS system only tracks employment
in Maryland. The state shares borders with
Delaware, Pennsylvania, Virginia, West
Data were obtained from the U.S. Census Bureau
website (data.census.gov) using the 2014 – 2018
American Community Survey 5-Year Estimates for

Sex of Workers by Place of Work—State and County
Level (B08007).

1
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CSES

Medical Assistance

CSES has been the statewide, automated
information management system for
Maryland’s public child support program
since March 1998. CSES contains
identifying information and demographic
data on children, noncustodial parents, and
custodial parents receiving services from
the Maryland Child Support Administration
(CSA). Data on child support cases and
court orders, including paternity status and
payment receipt, are also available. CSES
supports the intake, establishment, location,
and enforcement functions of the CSA.

Enrollment data for Maryland Medicaid and
the Maryland Children’s Health Program
(CHIP) (together referred to as Maryland
Medical Assistance program) are
maintained in the Maryland Health Benefit
Exchange system by MDH. Data for this
report were provided by DHS through a data
sharing agreement between MDH and
DHS.
Data Analysis
In this report, we utilize descriptive and
inferential statistics to describe the cases
and experiences of families who left TCA.
When appropriate, we use ANOVA to
compare averages between cohorts. To
compare categorical variables between
cohorts, we utilize Pearson’s chi-square
statistic. Throughout this report, we present
the p-values for appropriate analyses to
show statistical significance. Statistical
significance is a measure of how confident
we are that our results are not due to
chance. Statistical significance is not a
measure of practical significance; in other
words, statistical significance does not tell
us which findings may have practical
meaning to case managers or program
managers.

SSI Extract
Through the State Data Exchange, DHS
receives an extract of data related to SSI
applications, denials, and payments from
the federal Social Security Administration.
This extract is used to determine whether
any individuals received SSI payments. SSI
is a federal program that provides monthly
cash payments to low-income adults and
children who are disabled. In order to
receive assistance, adults and children must
prove that (a) they have limited income and
resources and (b) their disabilities are
serious and long-term.

6

Characteristics of Cases and Adult Recipients
Maryland’s TCA program helps families with
children during times when their available
resources do not meet their needs. To best
serve these families, it is important for
stakeholders to have an understanding of
their characteristics, experiences with the
program, and their short- and long-term
employment and earnings after leaving the
program. This first chapter provides an
overview of the characteristics of families
who left TCA between July 2016 and
December 2020. This includes a description
of recipients on exiting cases, a
demographic profile of adult recipients, and
an examination of families’ histories with the
TCA program, including why their cases
closed.

Figure 2. Recipients on Exiting Cases

Recipients on Exiting Cases

Although most TCA recipients are children,
exiting families typically consisted of one
(48%) or two (27%) children on the case
and one adult (74%), as shown in Table 1.
Cases with three or more children were less
common (22%) as were cases with no
adults (20%), sometimes referred to as
child-only cases. In child-only cases, an
adult is caring for the child (e.g., a family
member), but the adult does not meet
eligibility requirements so only the child is
included in the calculation of the TCA grant
amount.

July 2016 through December 2020
(n=24,031 cases)

Children
65%

This report largely focuses on adult
recipients who left the TCA program, as
they are the primary target of TCA services
designed to put families on a path to selfsufficiency. Focusing services and
interventions on adult recipients helps DHS
ensure that children are cared for in the
homes of their parents or relatives, the first
listed purpose of the federal TANF program
(General TANF Provisions, 1999). Although
adults are the primary targets of the
program, they are not the primary recipients
of TCA benefits. As shown in Figure 2, two
thirds (65%) of recipients on closed cases
were children. This finding is consistent with
previous research on both current and
exiting TCA cases (Passarella & Smith,
2021; Hall & Passarella, 2020).

7

Adults
35%

Table 1. Recipients per Exiting Case

One important resource for families leaving
the TCA program is Maryland’s Child Care
Scholarship (CCS) program. This program
is part of a larger federal and state
partnership that provides child care
assistance to low-income families so they
can work or attend education or training
activities (Division of Early Childhood, n.d.).
Scholarships are awarded based on priority,
and current TCA families have the highest
priority. Eligible families exiting the TCA
program are given the second highest
priority for the scholarships in an effort to
assist their transitions and reduce the
likelihood of returning to the TCA program
(Office of Child Care—Maryland, n.d.). In
federal fiscal year (FFY) 2019, this resource
helped over 11,000 low-income families in
Maryland work or pursue education and
training options (Office of Child Care—
Federal, 2021). However, most families who
participate in the CCS program are not TCA
recipients, indicating an opportunity to
expand TCA customers’ utilization (Office of
Child Care—Federal, 2021).

July 2016 through December 2020
(n=24,031 cases)

Percent
Number of Child Recipients
No children
3%
1 child
48%
2 children
27%
3 or more children
22%
Number of Adult Recipients
No adults
20%
1 adult
74%
2 adults
6%
Total Number of Recipients
1 recipient
16%
2 recipients
38%
3 recipients
24%
4 or more recipients
22%

Count
789
11,528
6,513
5,198
4,841
17,741
1,446
3,882
9,137
5,760
5,235

Note: Cases with no children typically include a
pregnant head-of-household, or the child on the
case receives disability, subsidized adoption, or
foster care payments. Valid percentages reported.

The average age of the youngest child on
exiting cases was six years of age.
However, nearly half (46%) of families had a
child who was five or younger, highlighting
the child care needs of TCA families while
participating in the program and after
leaving it. The annual cost of child care in
Maryland varies by jurisdiction, but on
average, ranges from $13,000 to $31,000
(Maryland Family Network, 2020),
surpassing the median earnings of
employed TCA leavers (Hall & Passarella,
2020).

Changes in Exiting Families due to the
Pandemic
The onset of the pandemic caused a surge
in TCA applications and cases, bringing to
the program new recipients who were
characteristically different from traditional
TCA recipients (Demyan & Passarella,
2021; Passarella & Smith, 2021). Though
not shown in Figure 2 or Table 1, there were
slight changes in the composition of exiting
families by cohort. Notably, three in five
(59%) recipients in the pandemic cohort
were children, and two in five (41%) were
adults. When compared to Figure 2, these
findings suggest an influx of adults were
eligible for TCA benefits, shifting the
composition of caseloads to include more
adult recipients. Additionally, there were

CALLOUT HERE
THE AVERAGE AGE OF THE
YOUNGEST CHILD ON EXITING CASES
WAS SIX YEARS, THOUGH 46% HAD A
CHILD ON THE CASE WHO WAS FIVE
YEARS OR YOUNGER.
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As shown in Table 2, the demographic
profile of adult recipients who left TCA
during the pandemic was similar to
recipients who left prior to the pandemic, but
there with some slight differences. First,
pandemic leavers were four percentage
points more likely to be male compared to
the pre-pandemic cohort (16% vs. 12%) and
more likely to be Latinx (6% vs. 4%).
Pandemic leavers were also less likely to be
Black (61% vs. 71%) or to have never
married (69% vs. 77%). Finally, leavers in
this cohort were more likely to have
continued education after high school
compared to pre-pandemic leavers (18% vs.
12%). These demographic changes are
consistent with the demographic profile of
new recipients who began receiving TCA
during the pandemic.

more families with two adults compared to
the pre-pandemic cohort (9% vs. 5%).
These slight shifts in case composition are
comparable to trends observed in the
general TCA population (Passarella &
Smith, 2021).
Demographics of Adult Recipients
Prior to the pandemic, the demographic
profile of adult recipients who left TCA
remained stable over time. As shown in
Table 2, the typical leaver in the economic
stability and pre-pandemic cohorts was a
Black (71-72%) woman (88%) in her early
30s (average age 33 years) who had never
married (77%). The typical recipient also
had completed only high school (64-66%),
and roughly one in 10 had additional
education after high school (10-12%).
The onset of the pandemic brought a
substantial number of new recipients to the
TCA program who sought assistance in the
wake of the economic shock (Passarella &
Smith, 2021). In fact, three in five families
who began receiving TCA during the early
months of the pandemic were new to the
program (Passarella & Smith, 2021). These
new recipients were more likely to be men,
married, have education after high school,
and identify as Latinx or White. Given these
changing demographics, we would expect
these recipients to leave the TCA program
at some point, which means we should
expect to see changing demographics in the
profile of TCA leavers.
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Table 2. Demographics of Adult Recipients on Exiting Cases

Gender***
Female
Male
Race/Ethnicity***
Black^
White^
Latinx
Other^
Marital Status***
Never married
Married
Previously married+
Age***
Under 20
20-25
26-30
31-35
36 & older
Average*** [Median]
Highest Education Level
No high school diploma
Completed high school only#
Education after high school

Economic
Stability

Pre-Pandemic

Pandemic

Total
Sample

7/2016 to 3/2019

4/2019 to 3/2020

4/2020 to 12/2020

7/2016 to 12/2020

(n=12,732)

(n=3,373)

(n=3,570)

(n=19,675)

88%
12%

88%
12%

84%
16%

88%
12%

72%
23%
3%
2%

71%
22%
4%
3%

61%
29%
6%
4%

69%
24%
4%
3%

77%
11%
12%

77%
10%
13%

69%
16%
15%

76%
12%
13%

2%
21%
26%
21%
30%

2%
20%
25%
21%
32%

2%
17%
23%
22%
36%

2%
20%
25%
21%
32%

33

[31]

33

26%
64%
10%

22%
66%
12%

[32]

34

17%
65%
18%

[33]

33

24%
64%
12%

Note: ^Non-Latinx. +Previously married includes individuals who are divorced, separated, or widowed. #General
Education Development Program (GED) certificates are included in high school completion rates. Percentages may
not add up to 100% due to rounding. Valid percentages reported. *p<.05, **p<.01,***, p<.001.
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[32]

Following Baltimore City, Baltimore County
(13%) and Prince George’s County (10%)
had the second and third highest shares of
exiting TCA families. The remaining two
most populous jurisdictions—Anne Arundel
and Montgomery counties—each accounted
for 7% of exiting families. Each of the
remaining regions accounted for 4% (Lower
Shore region) to 9% (Metro region) of
Maryland’s exiting families.

Residence of Families on Exiting Cases
Maryland is a geographically diverse state
that includes urban, suburban, and rural
areas. Roughly two thirds of Maryland’s 24
jurisdictions share borders with another
state or the District of Columbia. Most TCA
families reside in one of Maryland’s five
most populous jurisdictions, including
Baltimore City and four counties: Baltimore,
Prince George’s, Anne Arundel, and
Montgomery (Passarella & Smith, 2021).
Where families reside is an important data
point to examine because families’ locations
can affect available job opportunities,
potential earnings, and available resources
(e.g., public transportation).

As Table 3 shows, there were also changes
across cohorts, namely between the prepandemic and pandemic cohorts. Most clear
is the 13 percentage point decrease in
Baltimore City’s share of exiting cases (34%
to 21%). In addition to this decrease, three
other regions experienced an increased
share of the exiting caseload: Prince
George’s County’s share of exiting cases
increased three percentage points (10% to
13%); Montgomery County’s share
increased four percentage points (6% to
10%); and the Metro region’s share
increased four percentage points (8% to
12%). These changes are due to changes in
the overall caseload during the pandemic
period. All three of these regions
experienced substantial caseload growth
early in the pandemic (Passarella & Smith,
2021). As pandemic cases continue to
close, patterns such as those shown in
Table 3 will continue to occur.

Table 3 provides the residence of families
who left the TCA program between July
2016 and December 2020. It shows the
share of families who lived in each of the
five most populous jurisdictions; the 19
remaining jurisdictions are grouped into
regions. As shown, across the entire
sample, Baltimore City had the largest
share of TCA leavers at one third (34%) of
all case closures. This finding is consistent
with previous years (Hall & Passarella,
2020; McColl & Passarella, 2019) and is
expected given that Baltimore City is the
jurisdiction with the highest poverty rate and
largest TCA caseload in Maryland
(Passarella & Smith, 2021; U.S. Census
Bureau, 2019).
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Table 3. Residence of Exiting Families***

Baltimore City
Baltimore County
Prince George’s County
Anne Arundel County
Montgomery County
Metro MD Region

Carroll, Harford, Howard, & Frederick
Counties

Western MD Region

Garrett, Allegany, & Washington Counties

Upper Shore Region

Cecil, Kent, Queen Anne’s, Caroline,
Talbot, & Dorchester Counties

Southern MD Region

Calvert, Charles, & St. Mary’s Counties

Lower Shore Region

Worcester, Wicomico, & Somerset
Counties

Economic
Stability

Pre-Pandemic

Pandemic

Total
Sample

7/2016 to 3/2019

4/2019 to 3/2020

4/2020 to 12/2020

7/2016 to 12/2020

(n=15,717)

(n=4,320)

(n=3,994)

(n=24,031)

37%
13%
10%
7%
6%

34%
12%
10%
8%
6%

21%
13%
13%
9%
10%

34%
13%
10%
7%
7%

8%

8%

12%

9%

6%

7%

6%

6%

5%

5%

5%

5%

5%

5%

6%

5%

4%

5%

4%

4%

Note: Percentages may not add up to 100% due to rounding. *p<.05, **p<.01, ***p<.001.
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Previous TCA Receipt

extremely rare, with only 3% of all families
having received five or more years of
consecutive receipt before leaving the
program.

Families’ length of receipt is an important
outcome of interest for the TCA program
and stakeholders. Table 4 provides
information on several measures of TCA
receipt, including the percentage who exited
the program after their first spell, 2 the
number of consecutive months of receipt
before their exits, and the number of
cumulative months of receipt in the previous
five years. As shown, for two in five (41%)
families who left TCA between July 2016
and December 2020, this exit ended their
first spell with the TCA program. This
increased by four percentage points
between the economic stability (37%) and
pre-pandemic (41%) cohorts.
Comparatively, nearly three in five (57%)
families in the pandemic cohort ended their
first spell with the TCA program, a
difference of 20 percentage points
compared to the economic stability cohort.
As discussed in the previous section, the
early months of the pandemic brought many
new recipients to the TCA program
(Passarella & Smith, 2020), so as
restrictions eased and businesses began to
reopen and expand capacity, we would
expect there to be a larger proportion of
new recipients leaving the program.

Though short spells are common, families
can have more than one spell over time.
The bottom section of Table 4 provides
information about the cumulative months of
receipt exiting families had, which captures
more than the exiting spell; when families
have multiple spells of TCA receipt, their
cumulative number of months will increase.
Families in the economic stability and prepandemic cohorts were similar: roughly half
of exiting families had one year or less of
cumulative receipt in the previous five years
(46% and 50%, respectively). The median
amount of cumulative receipt for both
cohorts was just over one year (14 and 13
months, respectively). Longer-term receipt
was uncommon.
Compared to the first two cohorts, pandemic
leavers had fewer months of cumulative
receipt in the previous five years, with a
median of only seven total months. In fact,
more than two thirds (68%) of exiting
pandemic families had one year or less of
cumulative receipt, which is more than 20
percentage points higher than families in the
economic stability cohort. Only one in 10
(10%) had four to five years of cumulative
receipt prior to exit.

Previous research has shown that families
typically have short spells of TCA receipt
(McColl & Passarella, 2019), a finding
further demonstrated in Table 4. Across
cohorts, roughly four in five (81%) families
received 12 or fewer months of consecutive
receipt prior to their exits with a median of
five consecutive months. One in 10 (10%)
received one to two years of consecutive
receipt. Long-term consecutive receipt was
A TCA spell refers to a period of consecutive months
of receipt. Families can have more than one spell of

consecutive months of receipt which leads to a larger
number of cumulative months of receipt.

2
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Table 4. Previous TCA Receipt

First TCA Spell***
Exit ends first spell
TCA Spell
Consecutive Months

12 months or fewer
13 to 24 months
25 to 36 months
37 to 48 months
49 to 60 months
More than 60 months
Average*** [Median]
5 Years before Exit***
Cumulative Months

12 months or fewer
13 to 24 months
25 to 36 months
37 to 48 months
49 to 60 months
Average*** [Median]

Economic
Stability

Pre-Pandemic

Pandemic

Total
Sample

7/2016 to 3/2019

4/2019 to 3/2020

4/2020 to 12/2020

7/2016 to 12/2020

(n=15,717)

(n=4,320)

(n=3,994)

(n=24,031)

37%

41%

57%

41%

81%
10%
3%
2%
1%
2%

80%
9%
4%
2%
1%
4%

83%
8%
3%
2%
1%
3%

81%
10%
3%
2%
1%
3%

10

[5]

12

46%
21%
13%
9%
12%
21

[5]

50%
19%
11%
7%
14%

[14]

20

[13]

11

[6]

68%
13%
5%
4%
10%
15

[7]

11

[5]

50%
19%
11%
7%
12%
20

[12]

Note: The TCA spell is calculated as the difference (in months) between the exit month and the month of the most
recent TCA application for all recipient adults. If any recipient adult on the exiting case has prior TCA receipt, the
case is not coded as ending its first spell. Percentages may not add up to 100% due to rounding. *p<.05, **p<.01,
***p<.001.

Case Closure Reasons

Economic Stability and Pre-Pandemic
Closures

One of the primary goals of the TCA
program is for adults to secure gainful
employment that provides for the needs of
the family. However, annual Life after
Welfare reports show that families leave the
program for a variety of reasons (Hall &
Passarella, 2020). When TCA cases close,
case managers document the closure
reason. Table 5 shows the top reasons
families’ cases closed between July 2016
and December 2020.

In general, case closure reasons in the
economic stability and pre-pandemic
cohorts were similar. In both cohorts, the
majority of cases closed due to income
requirements, work requirements, and other
eligibility issues. Roughly one quarter of
cases closed due to income above the
eligibility limit, with a slight increase
between the two cohorts (23% to 26%).
When cases close for this reason, it means
that adults’ earned income (from
employment) or their unearned income
(e.g., child support and Unemployment
Insurance [UI] benefits) exceeded the
14

After income above limit and noncompliance
with work requirements, the next two most
common closure reasons among the
economic stability and pre-pandemic
cohorts were related to eligibility.
Specifically, one in five (19% and 20%)
cases closed because an adult on the case
did not maintain eligibility—which can
involve submitting required
documentation—and one in 10 (9% and
11%) closed because they did not meet
other eligibility requirements. Finally, one in
five cases (22% for both cohorts) closed for
some other reason including the family did
not reapply, the customer requested case
closure, and noncooperation with child
support requirements.

income limits for TCA eligibility. While
income above limit closures slightly
increased, the percentage of cases that
closed due to noncompliance with the work
requirements decreased five percentage
points between the two periods. One in four
(26%) cases in the economic stability cohort
closed due to noncompliance with work
requirements, and one in five cases (21%)
in the pre-pandemic cohort closed for this
reason. In sum, closures due to income
changes became more common, and
closures due to noncompliance with work
requirements became less common.
Over time, the percentage of cases that
close due to noncompliance with the work
requirement will continue to decrease. In
2020, Maryland became one of four national
jurisdictions to repeal full-family sanctions
(H.B. 1313, 2020; Safawi, 2021). 3 Since the
inception of the TCA program, Maryland has
closed the case of any adult recipient who
did not comply with work requirements,
resulting in the loss of the family’s entire
TCA grant. This policy applies to the
families sampled for this report. The new
policy, however, provides adults with a 30day reconciliation period for each episode of
noncompliance, permitting time for the case
manager and adult to address the
underlying causes of noncompliance. 4 Once
this new policy is implemented, 5 it is likely
that future reports will find fewer TCA cases
closing due to noncompliance.

Pandemic Closures
The third column in Table 5 shows the case
closure reasons for the pandemic cohort.
Overall, pandemic cohort families left the
TCA program for substantially different
reasons than the economic stability and prepandemic cohorts. The first notable
difference is that more than two in five
(43%) pandemic cases closed because their
income was above the TCA eligibility limit,
nearly double the percentage of the
economic stability cohort. This is the highest
percentage of income-based closures since
the inception of the Life after Welfare study
more than 20 years ago. 6

In addition to Maryland, Illinois, Maine, and the
District of Columbia repealed full-family sanctions.
Three additional states—California, New York, and
Vermont—never instituted full-family sanctions
(Safawi, 2021).

The new policy was slated for implementation in July
2021. However, DHS has been transitioning to a new
administrative data system throughout 2021.
Implementation of this new policy was suspended
until the transition to the new system is complete.
(DHS, 2021b).

3

5

There are also changes to how the grant amount is
impacted. Under the new policy, families will lose 30%
of the noncompliant adult recipient’s portion of the
cash assistance grant; the child’s portion of the cash
assistance grant cannot be reduced.
4

Life after Welfare reports dating back to 1997 can be
found on our website.

6
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Table 5. Case Closure Reasons***
Economic
Stability

Pre-Pandemic

Pandemic

Total
Sample

7/2016 to 3/2019

4/2019 to 3/2020

4/2020 to 12/2020

7/2016 to 12/2020

(n=15,717)

(n=4,320)

(n=3,994)

(n=24,031)

Income above limit
Noncompliance with the work
requirement
Did not maintain eligibility
Did not reapply
Ineligible
Customer requested closure
Noncooperation with child support

23%

26%

43%

27%

26%

21%

1%

21%

19%
7%
9%
6%
6%

20%
8%
11%
5%
6%

12%
20%
11%
5%
7%

18%
9%
10%
5%
6%

All other closing codes

3%

3%

3%

3%

Note: Percentages may not add up to 100% due to rounding. *p<.05, **p<.01, ***p<.001.

In that same vein, one in five (20%) cases in
Although atypical, this finding makes sense
the pandemic cohort closed because the
given the economic impact of the pandemic.
adult did not reapply for benefits, a
The immediate economic shock (BLS, n.d.)
difference of more than 10 percentage
and stay at home order (State of Maryland,
points compared to the economic stability
2020) was followed by a gradual reopening
and pre-pandemic cohorts. It is possible that
and expanded business capacity throughout
at least some families who did not reapply
the middle of 2020. Moreover, federal
had secured employment and no longer
funding provided supplemental Pandemic
needed assistance. However, as discussed
Emergency Unemployment Assistance
in more detail in the callout on the next
(PEUC) that (1) extended eligibility to those
page, the majority (77%) of families did not
who lost jobs not normally covered by UI
receive TCA in the three to six months after
benefits, (2) increased UI benefit amounts,
exit, most (95%) were
and (3) provided
not receiving UI benefits
additional weeks of
One in six (17%) pandemic closures had
at the time of exit, and
benefits to anyone
unearned income from Unemployment
the majority (69%) of
who already
Insurance benefits that resulted in an
income above limit closure.
adult recipients in the
exhausted their
family were not
regular UI benefits
employed in a UI-covered job in the quarter
(Center on Budget and Policy Priorities,
after exit. These findings, though, only
2021a). In fact, one in six (17%) pandemic
explore immediate outcomes after exit.
cases closed because their UI benefits
Previous research suggests that
pushed them over the eligibility threshold.
disconnection from certain income sources
Given the gradual economic recovery and
and supports is higher in the first quarter
supplemental assistance made available
after exit from TCA than in subsequent
throughout 2020, this increase in income
quarters (Gleason et al., 2015).
above limit closures was predictable.
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A second noteworthy difference between
the pandemic cohort and the other cohorts
is that virtually no cases (1%) closed due to
noncompliance with the work requirement.
This finding is unsurprising: at the onset of
the pandemic, DHS responded swiftly with
temporary programmatic changes to keep
customers and their families safe. One of
these changes included waiving work
requirements for several months (DHS,
2020a). This flexibility was also a response
to virtual schooling requirements.

PANDEMIC FAMILIES WHO DID NOT
RECEIVE AUTOMATIC RECERTIFICATIONS
Pandemic cohort families who did not reapply for TCA
during the months in which pandemic rules for automatic
recertifications lapsed experienced a case closure. After
case closure, most of these families did not return to TCA,
they were not receiving UI benefits, and the adults on the
case were not employed in Maryland.
Unlike SNAP policies, which are governed by strict rules
authorized by Congress and interpreted by the U.S.
Department of Agriculture (Bresnahan et al., 2021), TANF
policies are largely determined by individual states that
operate their own programs using the federal block grant
(Schott, 2016). Maryland’s strategy, in general, was to
apply the same flexibilities allowed under federal SNAP
rules for other public benefit programs, such as TCA
(Department of Legislative Services, 2021), an efficient
strategy that also helped ensure equity across programs.
Unfortunately, the SNAP waiver for recertification
extensions expired in July 2020 and was not reinstated
until October 2020 through federal legislation. This means
that families who were due for recertification in July,
August, or September 2020 for SNAP or TCA had the
possibility of experiencing a closure due to lack of
recertification (i.e., did not reapply).

Finally, families in the pandemic cohort
were less likely than families in the other
two cohorts to experience a closure
because they did not maintain eligibility.
Typically, TCA families must recertify their
benefits every six months via a face-to-face
interview and by providing required
documentation that demonstrates their
continued need. However, for most of 2020,
DHS extended six-month recertifications so
families would not have to provide additional
documentation to continue receiving
benefits; and, for most months, face-to-face
interviews were not required (DHS, 2020a;
2020b). These temporary changes resulted
in fewer cases closing due to recertification
issues. 7 As shown in Table 5, only one in
eight (12%) cases in the pandemic cohort
closed for this reason, compared to one in
five cases in the previous cohorts.

All 20% of the pandemic case closures that did not
reapply (Table 5) experienced a case closure in July,
August, or September 2020, during the period in which
there was a lapse in automatic recertifications. Most
(77%) of these families did not return to the program
within six months, though this percentage is likely an
overstatement, because Life after Welfare data exclude
administrative churners (see methods chapter).
Additionally, most (95%) did not have any unearned
income due to UI benefits when they exited, and more
than two thirds (69%) of the adult recipients on these
cases were not employed in the quarter after exit.

77% No TCA
95% No Unemployment Insurance
69% No employment

The recertification extensions were not in place in
July, August, and September of 2020, which is why
some families experienced closures for this reason.
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Employment and Earnings
employment, earnings, and industries in
which adult recipients were employed.

One of the stated objectives of the TCA
program is to prepare “program participants
for independence through work” while the
family receives financial assistance (DHS,
n.d.). This focus on work has been a key
tenet of the program since its inception 25
years ago. Previous research shows that
prior employment is one of the most
consistent predictors of employment
outcomes after exit (Ybarra & Noyes, 2019),
and research specific to Maryland welfare
leavers has steadily shown that adult
participants experience gains in
employment and earnings after exiting the
program, even during economic recessions
and recoveries (Hall & Passarella, 2020;
Passarella & Nicoli, 2017).

Employment and Earnings before and
after Exit
Employment
Previous research has consistently shown
that many TCA recipients work both before
and after their exits from the program. As
shown in Figure 3, more than half (59%) of
adult recipients who left TCA between July
2016 and December 2020 were employed
prior to receiving TCA. Over time,
employment prior to TCA entry became
more common. Nearly three in five (58%)
TCA recipients in the economic stability
cohort were employed prior to their TCA
spell, and this increased slightly to 60% in
the pre-pandemic cohort. Recipients in the
pandemic cohort were the most likely (64%)
to be employed in the year prior to their
TCA spell.

Given the purpose of the TCA program and
the recent changes in the labor market due
to the COVID-19 pandemic, employment
and earnings after leaving a critical safety
net program is an important outcome to
examine. The purpose of this chapter is to
describe adult recipients’ employment
experiences both before and after TCA
receipt for each of the three cohorts.
Specifically, this chapter examines
participation in Maryland UI-covered

Figure 3 also shows the percentage of adult
recipients who were employed in the year
after exit. Overall, employment was higher
in the year after exit than in the year prior to
recipients’ TCA spells. For the entire sample
with one year of follow-up data, two in three
(65%) were employed in the year after exit,
an employment gain of six percentage
points. More than three in five recipients in
both the economic stability (65%) and prepandemic (62%) cohorts were employed in
the year after their exits, though the
economic stability had the largest pre- to
post-TCA gain (seven percentage points vs.
two percentage points). The likely reason
economic stability recipients had the largest
employment gain is because their one-year
follow-up data was not affected by the

Notes for Employment Analyses
These analyses include adult recipients’
employment that is covered by UI in the
State of Maryland. Please refer to the
methods chapter for more details.
Median earnings represent the middle
point that divides the income
distribution of employed adult recipients
into halves. One half of the distribution
has earnings at or below the middle
point, and the other half has earnings at
or above that point. All earnings have
been standardized to 2020 dollars.
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quarter before their spell (45%), a difference
of five percentage points. This reverse
pattern is new for the TCA program: even
adult recipients who left TCA during the
Great Recession did not exhibit this pattern
(Passarella et al., 2016). 9

pandemic, whereas pre-pandemic
recipients’ follow-up was affected by it.
At the time data were pulled for this study,
the recipients in the pandemic cohort did not
have one full year of follow-up data
available. To address this gap and provide
additional context about the employment
experiences of TCA recipients who left
during the pandemic, this report provides
the percentage of recipients who were
employed one quarter before their TCA
spells and one quarter after their TCA exits.
In general, employment measures in any
given quarter produce lower percentages
than employment that is measured over
multiple quarters (e.g., four quarters).
Quarterly measures of employment are
typically lower than annual measures given
that they capture only three months of the
year rather than the possibility of
employment over 12 months.

The reason for this unusual finding rests
with the labor market impacts from the
pandemic, which are still ongoing as of
writing. The pandemic had an overwhelming
impact on employment for women, notably
women without college degrees (Horrigan,
2021), low-income mothers, single mothers,
Black and Latinx mothers, and mothers with
school-age children (Heggeness et al.,
2021). Notably, women with children are the
primary heads-of-household on TCA cases.
One reason these groups of women have
struggled is that they are overrepresented in
occupations that were hit hardest by the
pandemic, which are typically lower-wage
(Albanesi & Kim, 2021; Bateman & Ross,
2021). In fact, two out of every three jobs
lost were in low-wage industries (Horrigan,
2021). Another potential reason is child
care. Even in the latter half of 2021, working
families—one in three with young children,
in fact—are still struggling to find child care
(Kamenetz & Khurana, 2021). Given these
and other ongoing labor market issues
(further discussed in the conclusions
chapter) it is likely that future updates will
continue to show employment challenges
for TCA customers.

The findings in Figure 4 largely mirror
findings in the previous figure: in the total
sample, a higher percentage of adult
recipients were employed in the quarter
after exit (51%) compared to the quarter
prior to the TCA spell (39%). Figure 4 also
shows the same pattern for the economic
stability (53% vs. 37%) and pre-pandemic
cohorts (51% vs. 40%). The pandemic
cohort, however, did not follow this pattern. 8
Adult recipients in the pandemic cohort
were less likely to be employed in the
quarter after exit (40%) compared to the

This analysis does not include pandemic recipients
who left TCA in the last quarter of 2020 (October
2020 to December 2020), and the pandemic cohort
does not include any leavers from 2021. The full
effect of the pandemic on TCA leavers, then, is not
captured by this analysis.

TCA than prior to the TCA spell). However, those
employment analyses are not comparable to those in
this chapter. Prior to 2016, employment analyses in
the annual updates included other adults on the TCA
case who were not recipients, such as a grandmother
caring for her grandchild. From 2016 forward,
employment analyses only examined adult recipients.
The 2016 update provides a comparable analysis
(Passarella et al., 2016).

8

Some Life after Welfare reports released prior to
2016 do demonstrate this reverse pattern of
employment (less likely to be employed after exiting

9
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Figure 3. Annual Percentage of Adult Recipients Employed in Maryland
Year before TCA Spell and Year after Exit

65%

60%

64%

62%

59%

65%

Data unavailable

58%

Economic Stability

Pre-Pandemic

Pandemic

Year before spell***

Total Sample

Year after exit**

Note: Year after exit data excludes leavers in the pre-pandemic cohort who exited TCA between January and March
2020, just before start of the pandemic. Counts are not shown because they differ between the Year before spell and
the Year after exit due to sample exclusions detailed in the methods chapter. Valid percentages reported. *p<.05,
**p<.01, ***p<.001.

Figure 4. Quarterly Percentage of Adult Recipients Employed in Maryland
__Quarter before TCA Spell and Quarter after Exit

53%

37%

Economic Stability

51%

45%

40%

Pre-Pandemic

51%
40%

Pandemic

Quarter before spell***

39%

Total Sample

Quarter after exit***

Note: Quarter after exit data excludes leavers in the pandemic cohort who exited TCA between October and
December 2020. Counts are not shown because they differ between the Quarter before spell and the Quarter after
exit due to sample exclusions detailed in the methods chapter. Valid percentages reported. *p<.05, **p<.01,
***p<.001.
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exit, the pandemic cohort had median
annual earnings of $11,264 and median
quarterly earnings of $3,909. These
earnings were more than 40% 10 higher than
recipients’ earnings in the pre-pandemic
cohort. Moreover, though annual data are
not yet available, Figure 6 shows that
median earnings in the quarter after exit
were highest for the pandemic cohort
($4,872). However, this represents a gain of
only $963 from the quarter prior to the TCA
spell. These findings suggest that when
annual data become available, recipients in
the pandemic cohort will likely have higher
post-TCA earnings than previous TCA
recipients.

Earnings
In addition to employment, this chapter
explores TCA leavers’ earnings. Earnings
after exit are arguably one of the most
important indicators of families’ financial
circumstances after leaving TCA. Previous
research shows that adult recipients
experience earnings gains between the year
prior to their TCA spell and the year after
they leave the program. Figures 5 and 6
add to this wealth of research,
demonstrating that TCA recipients in the
economic stability, pre-pandemic, and
pandemic cohorts all experienced gains in
earnings from entry to exit.
As shown in the two figures, recipients in
the economic stability cohort had the largest
earnings gains. Annual earnings nearly
doubled from the year prior to their TCA
spells to the year after their exits ($6,460 to
$12,303), and quarterly earnings increased
by $1,530 ($2,389 to $3,919). Recipients in
the pre-pandemic cohort had the second
largest earnings gains. Median annual
earnings increased by $2,368 ($7,700 to
$10,068) and quarterly earnings increased
by $1,419 ($2,693 to $4,112). Recipients in
the pre-pandemic cohort experienced
smaller gains likely because some
recipients’ earnings after exit were affected
by the pandemic. For review, the prepandemic cohort covers April 2019 through
March 2020. Consequently, some of their
one-year post-exit earnings include the
pandemic.

The differences in employment and
earnings across the three cohorts are
unsurprising. Over the last year, research
has shown that pandemic TCA recipients—
who eventually become leavers—are
characteristically different from recipients
who began receiving prior to the pandemic.
Three in five recipients who began receiving
TCA during the pandemic were brand new
to the TCA program (Passarella & Smith,
2021). Additionally, new recipients had
higher levels of educational attainment,
higher rates of employment prior to TCA
receipt, and substantially higher annual
earnings than recipients who began
receiving prior to the pandemic (Hall, 2021).
The findings in this section begin to
demonstrate the effect of these differing
characteristics: even though employment
was down after TCA exit (compared to
before entry), earnings for pandemic leavers
still increased after exit and were the
highest earnings across all three cohorts.

Employed adult recipients in the pandemic
cohort had the highest earnings both before
and after TCA, though earnings gains were
smaller for this group. In the year prior to
There was a 46% increase in annual earnings
before TCA spell between the pre-pandemic and
pandemic cohorts ($7,700 vs. $11,264), and a 45%

increase in quarterly earnings before the spell ($2,693
vs. $3,909).
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Figure 5. Median Annual Earnings among Employed Adult Recipients
Year before TCA Spell and Year after Exit

$12,303

Economic Stability

Data unavailable

$7,700

$6,460

$11,964

$11,264

$10,068

Pre-Pandemic

Pandemic

Year before spell***

$7,441

Total Sample

Year after exit***

Note: Figure includes only adult recipients who were employed and had earnings in Maryland. Counts are not shown
because they differ between the Year before spell and the Year after exit due to sample exclusions detailed in the
methods chapter. Valid percentages reported. *p<.05, **p<.01, ***p<.001.

Figure 6. Median Quarterly Earnings among Employed Adult Recipients
Quarter before TCA Spell and Quarter after Exit

$3,919
$2,389

Economic Stability

$4,872

$4,112

$4,015

$3,909
$2,706

$2,693

Pre-Pandemic

Pandemic

Quarter before spell***

Total Sample

Quarter after exit***

Note: Figure includes only adult recipients who were employed and had earnings in Maryland. Counts are not shown
because they differ between the Quarter before spell and the Quarter after exit due to sample exclusions detailed in
the methods chapter. Valid percentages reported. *p<.05, **p<.01, ***p<.001.
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Annual Employment and Earnings Four
Years after Exit

employment such as babysitting and some
landscape work. Recent research shows
that more than one in four (28%) adults
engage in informal work activities each
month, and adults with lower incomes are
more likely to work informal side jobs to
earn money (Abraham & Houseman, 2019).
Therefore, the findings in Figure 7, and all
other employment figures in this chapter,
can be considered minimums: at minimum,
65% of adults were employed in the first
year after exit.

This next section builds on the previous
discussion by examining annual
employment and median earnings in the
first few years following recipients’ exits
from TCA. As shown in Figure 7, two in
three (65%) recipients were employed in the
year following exit. The percentage who
were employed decreased slightly in each
subsequent year after exit, reaching 57% by
the fourth year of follow-up. This decline in
employment over time is consistent with
prior Life after Welfare studies and the trend
observed for at least one additional state
(NSPARC, n.d.). 11

In addition to employment, Figure 7 shows
the median annual earnings for each of the
four years after exit. Earnings increase over
time, a finding consistent with previous
research (Hall & Passarella, 2020). In the
first year after exit, recipients earned a
median of $11,964. By the fourth year after
exit, this amount increased 29%, reaching
$15,400. At least two additional states have
also demonstrated increases in earnings
over time for TANF participants (Economic
Services Administration, 2020; NSPARC,
n.d.).

It is unclear why this decline in employment
exists. One possible reason is that Figure 7
includes families who returned to the TCA
program. Employment insecurity and
poverty cycling are common for TCA
recipients, and are more prevalent for
recipients with education, health, and other
barriers (Wood, 2008). In Maryland, at least
one third of families return in the first five
years after exit (Hall & Passarella, 2020),
and it is likely that at least some adults
experienced employment loss or changes in
family composition that precipitated a return
to the program. Additionally, recipients’
employment is not fully captured in the data
system on which this study relies. The data
system does not capture out-of-state
employment, for example, so if an adult
works out of state, the employment figures
would not reflect that. Moreover, the figures
do not include contract work or informal

Despite earnings gains over time, earnings
are still below the 2020 Federal Poverty
Level (FPL) of $21,720 for a family of three
(Office of the Assistant Secretary for
Planning and Evaluation, 2020). 12 This
finding—substantially low earnings while
employed—has been consistent over time
(Hall & Passarella, 2020; Passarella et al.,
2016). Even five years after exit, most
Maryland TCA leavers earn $20,000 or less
(Nicoli, 2015). This finding, however, is not
an experience unique to Maryland leavers.

11 Most states do not systematically and consistently
examine outcomes of TANF participants after their
exits from the program. In a recent meta-analysis of
TANF leavers, Safawi and Pavetti (2020) examined
leaver studies from nine states. Out of the nine states
with research on TANF leavers included in this metaanalysis, Maryland and Mississippi were the only

states to examine longer-term employment outcomes
(i.e., three or more years after exit).
The 2020 FPL was used rather than the 2021 FPL
because earnings analyses include data through
calendar year 2020 and are standardized to 2020
dollars.
12
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found that most TANF leavers were not
economically self-sufficient and were still
earning below-poverty wages three to four
years after exit (Brooks et al., 2018; Safawi
& Pavetti, 2020).

Research shows that even over a period of
10 years, nearly three in five low-wage
workers remain “stuck” in low-wage work,
and chances of upward mobility get smaller
the longer they are stuck (Escobari et al.,
2021). Studies in Georgia and Kansas

Figure 7. Adult Recipients’ Annual Employment and Median Earnings after Exit
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62%

59%
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Year 1
(n=15,453)
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(n=11,812)

Year 3
(n=7,708)

Year 4
(n=2,801)

Percent Employed

Median Annual Earnings

Note: Each year of employment data excludes adult recipients who do not have the corresponding amount of followup data. Earnings are shown only for adult recipients employed in the respective year. Refer to the methods chapter
for other sample exclusions and for details on data limitations. Valid percentages reported.

Full-Year Employment after Exit

the first year after exit. Full-year
employment remained stable in the years
following recipients’ exits, and decreased
slightly between the third and fourth years,
reaching 32% in the fourth year after exit.
This finding diverges from previous Life
after Welfare reports. Previous findings
have shown that full-year employment
gradually increases over the first few years
after exit, eventually leveling off (Hall &
Passarella, 2020; McColl & Passarella,
2019; Nicoli & Passarella, 2018). The
findings this year, however, are affected by
the economic climate of the pandemic.
Recipients who left in 2016 for example, are
part of the economic stability cohort;
however, the pandemic affects their fourth-

One reason former recipients may
experience low earnings is employment
instability over the course of the year. For
example, someone can work for one quarter
or four quarters throughout the year and
those who work fewer quarters will usually
have lower earnings. Research shows that
across states, steady work is the exception
for TANF leavers, not the norm (Safawi &
Pavetti, 2020). Previous Life after Welfare
studies show this is true for Maryland
leavers as well (Hall & Passarella, 2020).
Figure 8 confirms these previous findings.
Only one in three (35%) adults in this
sample was employed for all four quarters in
24

for fully employed recipients were $19,848,
roughly $8,000 higher than recipients with
any employment. Over time, median
earnings consistently increased. By the
second year after exit, median earnings
slightly exceeded the 2020 FPL for a family
of three ($21,720; Office of the Assistant
Secretary for Planning and Evaluation,
2020). In the fourth year after exit, fully
employed recipients had median earnings of
$25,609, approximately $10,000 more than
recipients who had any employment.

year employment follow-up. Recipients in
the pre-pandemic cohort are affected
beginning with their first year of follow-up. It
is reasonable to presume that moving
forward, the impacts of the pandemic will
affect longer-term outcomes of any analysis
that includes leavers.
Figure 8 also provides the earnings for fully
employed recipients. As shown, median
annual earnings were notably higher for
recipients who worked all four quarters.
Median earnings in the first year after exit

Figure 8. Full-Year Employment and Median Annual Earnings after Exit
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(n=,708)
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$25,609

32%

Year 4
(n=2,801)

Median Annual Earnings

Note: Full-year employment is defined as employment in each of the four quarters in a given year. Each year of
employment data excludes adult recipients who do not have the corresponding amount of follow-up data. Earnings
are shown only for adult recipients employed in all four quarters in the respective year. Refer to the methods chapter
for other sample exclusions and for details on data limitations. Valid percentages reported.
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This annual update is the first to include the
warehousing and storage industry. In
previous reports, this industry did not meet
the threshold to be included in the list of top
industries; rather, it was grouped with the
other category. This industry includes jobs
at facilities that store general merchandise
and food, and jobs in logistics such as
labeling, inventory, assembly, and order
fulfillment. Over the last decade, this
industry has grown exponentially (BLS,
2021a), largely due to the e-commerce
industry. This is one of very few industries
that have fully recovered from the initial
employment loss of the pandemic (Maxfield,
2021). In fact, employment in this industry
recently reached its highest-level everrecorded (BLS, 2021a).

Industries after Exit
The annual Life after Welfare series
regularly reports the industries in which
adult recipients work after exits from TCA,
an important component of reaching selfsufficiency. Some industries—including
education, nursing homes, and hospitals—
are associated with higher earnings and job
stability for TCA recipients when compared
to other industries such as restaurants,
general retail, and the administrative and
support industry (Nicoli et al., 2014). To that
end, Table 6 provides the top industries in
which TCA recipients worked in the first
quarter after exit and their median earnings.
Industries are shown for each cohort. If a
recipient was employed in more than one
industry in the first quarter after exit, they
were included in the industry with which
they had the highest earnings.

Maryland is an ideal location for jobs in this
industry, notably in the Baltimore area,
given the proximity to the Port of Baltimore,
Baltimore-Washington International
Thurgood Marshall Airport, and its central
location on the east coast (Economic
Alliance of Greater Baltimore, 2019;
Maryland Marketing Partnership, n.d.).
Given recent trends in this industry and its
importance to the greater Baltimore
economy, it is likely that we will see growth
in this industry in future reports.

The top two industries in which recipients
worked after exit were administrative and
support services and restaurants. Nearly
one in five (18%) adults worked in the
administrative and support industry, and
one in eight (13%) worked in restaurants.
These two industries have been the top two
industries in the quarter after exit since the
mid-2000s, when we began tracking them
(Passarella et al., 2016). An additional one
in five adult recipients worked in healthcare,
which includes outpatient healthcare (7%),
nursing homes (7%), and hospitals (4%).
Retail—both general retail (6%) and food
and beverage retail (4%)—were also
common industries in which recipients
worked. The final most common industries
included in Table 6 are social assistance
(4%), warehousing and storage (4%), and
education (3%), which collectively
represented about one in nine recipients.

Table 6 also shows that certain industries
are associated with higher earnings (Nicoli
et al., 2014). Healthcare industries including
hospitals ($6,337), outpatient healthcare
($4,663), and nursing homes ($4,670) had
the highest median quarterly earnings,
consistent with previous Life after Welfare
studies (Hall & Passarella, 2020; McColl &
Passarella, 2019). Also consistent with
previous studies, the lowest earnings were
in general retail ($2,499), restaurants
($2,895), and food and beverage retail
stores ($3,061). Occupations within these
26

INDUSTRY
DESCRIPTIONS
Administrative & Support
(NAICS=561)

Organizations that support day-to-day
operations—clerical, cleaning, and
general management activities—and
temporary employment services.
Restaurants
(NAICS=722)

Full-service or fast-food restaurants
as well as caterers and mobile food
services.
Outpatient Healthcare
(NAICS=621)

Outpatient healthcare facilities,
medical and diagnostic laboratories,
and home healthcare services.
Nursing Homes
(NAICS=623)

Organizations that provide health and
social services such as nursing
homes, substance abuse facilities, or
residential care for the mentally ill.
General Retail
(NAICS=452)

Department stores and other general
merchandise stores.
Social Assistance
(NAICS=624)

Organizations that provide social
services directly to their clients,
including food and housing services
as well as child day care services.
Food & Beverage Retail
(NAICS=445)

Retail stores that sell food and
beverages, such as grocery stores
and specialty drink stores.
Hospitals

(NAICS=622)

Inpatient health services at general
and surgical hospitals, psychiatric
and substance abuse hospitals and
specialty hospitals.
Warehousing and Storage
(NAICS=493)

Facilities that store general
merchandise and refrigerated goods
and offer logistic services related to
the distribution of goods.
Education

(NAICS=611)

Instruction or training services such
as K-12 schools, community colleges,
universities, and training centers.

lower-earning industries have been called “sandpit” occupations,
meaning they are low-wage and offer little if any upward mobility.
The majority of workers employed in these sectors do not
experience upward mobility (Escobari et al., 2021).
There have also been some trends in industries. The percentage
of leavers employed in the top two industries (administrative and
support; restaurants) declined between the economic stability and
pandemic cohorts. Administrative and support employment
declined five percentage points (19% to 14%) and employment in
restaurants declined three percentage points (14% to 11%). Part
of the decrease in the percentage of recipients working in
restaurants is due to changes in operations due to the pandemic,
such as capacity restrictions, closures, and reduced demand.
After experiencing a sharp decline in employment at the start of
the pandemic, restaurants began to slowly recover (BLS, 2021b).
This trend is in contrast to the trend from the mid-2000s through
the mid-2010s when TCA leavers’ employment in restaurants
steadily rose (Passarella et al., 2016).
There was also an increase in the percentage of recipients
employed in outpatient healthcare (7% in economic stability
cohort to 9% in pandemic cohort). This is a positive trend, as
previous studies have shown that TCA leavers who are employed
in healthcare industries tend to have higher earnings, higher job
retention, and are less likely to return to TCA (Nicoli et al., 2014).
Securing a job in healthcare also offers a chance of upward
mobility, bridging low-wage and high-wage jobs (Escobari et al.,
2021).
In addition to these changes, there was also an increase in the
percentage of recipients employed in the other industry. Between
the pre-pandemic and pandemic cohorts, there was a five
percentage point increase (30% to 35%) in the percentage
employed in other industries not specifically listed in the table. At
more than $5,000, pandemic adults employed in these other
industries earned a median more than $1,000 higher than the
other two cohorts. In fact, median quarterly earnings were higher
for pandemic recipients across most industries. Pandemic
recipients employed in outpatient healthcare, for example, earned
a median of more than $7,000; comparatively, median earnings
for TCA leavers in this industry were roughly $4,500 in the two
previous cohorts.
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Table 6. Industries and Median Earnings in First Quarter after Exit***
Economic
Stability

Administrative &
Support
Restaurants
Outpatient Healthcare
Nursing Homes
General Retail
Social Assistance
Food & Beverage
Retail
Hospitals
Warehousing and
Storage
Education
Other
Total

7/2016 to 3/2019
Quarterly
%
Earnings

Pre-Pandemic
4/2019 to 3/2020
Quarterly
%
Earnings

Total
Sample

Pandemic
4/2020 to 12/2020
Quarterly
%
Earnings

4/2016 to 12/2020
Quarterly
%
Earnings

19%

$3,389

17%

$3,832

14%

$3,962

18%

$3,453

14%
7%
7%
6%
5%

$2,920
$4,523
$4,587
$2,464
$4,051

12%
8%
8%
5%
4%

$2,587
$4,458
$4,568
$3,020
$4,418

11%
9%
7%
6%
3%

$2,826
$7,144
$5,802
$2,128
$5,312

13%
7%
7%
6%
4%

$2,895
$4,663
$4,670
$2,499
$4,202

4%

$3,144

4%

$2,594

4%

$3,342

4%

$3,061

4%

$6,216

5%

$6,795

4%

$6,758

4%

$6,337

3%

$3,423

5%

$2,973

5%

$4,564

4%

$3,423

3%
30%
100%

$3,814
$4,264
$3,711

3%
30%
100%

$4,611
$4,351
$3,914

3%
35%
100%

$5,512
$5,488
$4,686

3%
30%
100%

$3,966
$4,346
$3,814

Note: This analysis represents the employer with whom the recipient earned the highest earnings in the first quarter
after exit, among employed adult recipients (n=9,263). Refer to the methods chapter for other sample exclusions and
data limitations. Valid percentages reported. *p<.05, **p<.01, ***p<.001.
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Program Participation after Exit
Child Support

Previous research shows that families rely
on important safety net programs after their
exits from TCA (Hall & Passarella 2020).
Programs such as the public child support
program, the Supplemental Nutrition
Assistance Program (SNAP), Supplemental
Security Income (SSI), Medical Assistance
(MA), 13 and Transitional Support Services
(TSS) all support families after their exits
from TCA. These programs are especially
important given the substantially low
earnings after exit. This final findings
chapter examines families’ participation in
these support programs and explores
whether families returned to the TCA
program. The chapter concludes with a
discussion of families who were
disconnected from these programs after
exit.

The public child support program and cash
assistance programs have a long-standing
partnership. Adults who apply for TCA must
work with child support case managers to
establish paternity, if necessary, and comply
with the remainder of the child support
process. If the adult who applied for TCA
does not cooperate with these child support
requirements, their application may be
denied, or the TCA case may be closed for
noncooperation. 14
There are two primary reasons families are
required to participate in the establishment
process. The first reason is that child
support benefits the child. Previous
research demonstrates child support
increases income and decreases poverty,
thereby supporting a more economically
stable household (Demyan & Passarella,
2019; Grall, 2020). Moreover, child
support—especially when consistent—
reduces the likelihood that families will
return to cash assistance (Cancian et al.,
2001; Hall & Passarella, 2015; Huang et al.,
2002) and is a key component of housing
stability (Curtis & Warren, 2015a; Curtis &
Warren, 2015b).

Child Support & TCA
The federal Office of Child Support
Enforcement was established in 1975
through Title IV-D of the Social Security Act.
Although the primary purpose was to reduce
public expenditures on welfare, its mission
has expanded to include more familycentered initiatives by partnering with
organizations that focus on family violence,
healthcare, family relationships, economic
stability, and fatherhood engagement.
Additionally, TCA funds can be used to
provide employment programs for
noncustodial parents to ensure they have
the ability to support their children (Office of
Family Assistance, 2018).

The second reason families are required to
participate is that the program also serves
as a cost-recoupment strategy for cash
assistance provided to families (Personal
Responsibility and Work Opportunity
Reconciliation Act, 1996). Since 2005,
though, states have had the option to pass-

Maryland’s Medical Assistance program includes
Medicaid and the Maryland Children’s Health
Program.

are affected if the adult on the TCA case does not
comply with the child support program. When
implementation of this program reform is complete,
DHS will reduce the entire TCA grant amount by 25%
if an adult does not comply with the child support
requirements (DHS, 2021b; H.B. 1313, 2020).

13

14 During the 2020 General Assembly, Maryland
passed a program reform that changed how families
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Smith, 2021). In these instances, pursuing
child support is not required.

through some child support funds to TANF
families without having to pay the federal
share. Maryland implemented a partial
pass-through policy at the beginning of state
fiscal year 2019, which allows up to $200 of
collected child support to be passed through
to families receiving TCA (DHS, 2019b).

Figure 9 also shows that in the year after
exit, one in three (35%) families had an
order for current support established. Some
families may have left the TCA program
before an order could be established or may
have had challenges with other parts of the
process. Many of the child support cases
that do not have a support order established
eventually close, though (Demyan &
Passarella, 2017). In the end, three in 10
(29%) TCA families received a child support
payment in the year after exit. Research
suggests that additional families likely
received in-kind support from parents
outside the formal child support program
(Kane et al., 2015).

Given that pass-through support is a benefit
for families actively receiving TCA, this
report does not examine pass-through
receipt. However, this report does examine
child support receipt after families leave
TCA, when they receive all current support
payments made by the other parent.
Specifically, this section explores the share
of exiting TCA families who had an open
child support case in the year after exit, the
percentage with a support order, and the
percentage who received a payment. The
figures in this section only provide data on
formal payments made through Maryland’s
Child Support Administration (CSA). The
data do not capture private orders and
informal arrangements such as in-kind
support.

Figure 9. Child Support Case and
Payment Status First Year after Exit

100%
73%
35%

Figure 9 shows that the majority (73%) of
exiting TCA families had started the child
support process and had an open case for
support in the first year after exit. Although
most families are required to work with CSA
to establish a support order, there are
reasonable exceptions to this requirement.
One reason a parent may not have an open
child support case is because they or their
child are current or former victims of family
violence. A previous study found that nearly
half of Maryland’s TCA families experience
family violence (Ovwigho et al., 2004). A
second potential reason a parent may not
have an open case is because they are part
of a two-parent family. Though uncommon,
6% of Maryland’s TCA caseload has two
adult recipients on the case (Passarella &

29%

Exiting TCA Families
(n=20,037)
Open Child Support
Case
(n=14,603)
Order for Current Support
(n=6,895)
Received a Payment
(n=5,742)

Note: This figure excludes the pandemic cohort
because this cohort did not have one year of follow-up
data at the time the data were retrieved (n=3,994).
Valid percentages reported.

30

One caveat to Figure 9 is that it excludes
the pandemic cohort given that they did not
have one full year of follow-up data when
the data were collected. To complement
Figure 7, the callout to the left shows the
percentage of families who had an open
child support case, an order for current
support, and the percentage who received a
payment in the quarter after exit. This
information is shown for all three cohorts.
Strikingly, it shows that there is not much
difference in outcomes in the quarter after
exit compared to the year after exit. For
example, 70% of families in the economic
stability cohort had an open child support
case in the quarter after exit, compared to
the 73% of all families in the year after exit.
This tells us that if a family does not have
an open case, a child support order, or a
payment in the quarter after exit, they likely
will not have any of these one year later.

Pandemic Closures &
Child Support
Quarter after Exit

Pandemic case closures did not
have one year of follow-up data
and are excluded from Figures 7
and 8. However, most pandemic
cases had one quarter of followup data. In general, follow-up that
examines one year allows more
available time to capture
engagement with the child
support program; consequently,
percentages at one year after exit
are higher than percentages at
one quarter after exit. Even
taking this difference into
consideration, pandemic cohort
closures were substantially less
likely to have an open child
support case, an order for current
support, or to have received a
payment in the quarter after exit
compared to TCA cases that
closed in the economic stability
and pre-pandemic cohorts.
70%

This callout box also shows that pandemic
recipients were least likely to have
connections to the formal child support
program. Only three in five (61%) had an
open support case, and one in four (25%)
had an order for current support. Finally,
one in five (19%) pandemic cohort families
received a child support payment in the
quarter after exit. Although we cannot say
with certainty why pandemic families had
weaker connections to the child support
program, it is likely that at least some of this
difference is due to the increase in twoparent families, as previously discussed.
There may have also been delays in the
process due to office and court closures
during the pandemic.

61%
32%

Open Child
Support Case

25%

Order for
Current
Support

21%

19%

Received a
Payment

The final child support analysis takes a
closer look at child support payments for the
35% of families who had a current support
order. Given that families cannot receive
formal support payments unless they have a
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received a median of $2,068 over the
course of the year, and there was an
increase in this amount between cohorts
($2,038 to $2,151). These findings
demonstrate the importance of establishing
a support order.

support order in place, this analysis tells an
additional piece of the story. As shown in
Figure 10, nearly four in five (77%) families
with a support order in place received at
least one payment after exit, a percentage
that was stable across the economic
stability and pre-pandemic cohorts. Families

Figure 10. Percent of Exiting Cases with a Payment and Median Annual Payment
Cases with current support owed

$2,151

$2,038

$2,068

77%

77%

77%

Economic Stability
(n=5,501)

Pre-Pandemic
(n=1,394)

Total
(n=6,895)

Received a payment

Median annual payment

Note: This figure includes exiting TCA families to whom current support was owed in the first year after exit. It
excludes families to whom current support was not owed and families in the pandemic cohort who did not
have a year of follow-up data at the time the data were retrieved (n=3,994). Payments are standardized to
2020 dollars. Valid percentages reported. *p<.05, **p<.01, ***p<.001.
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additional 7% of families returned in the
seven to 12 months after exit. Combining
the first two bars reveals that one in five
(21%) families who left TCA returned within
the three to 12 months after exit. Returns in
each year after exit were less common:
nearly one in 10 (8%) returned in the
second year, and an additional one in 10
(10%) returned between the third and fourth
years. In total, two in five (39%) families
returned within the first four years after exit.

Returns to TCA
After families leave the TCA program, many
return for additional assistance. In fact,
recent research shows that more than half
of new TCA cases return to the program
after their first exits (Hall, 2021). Studies
that exclude administrative churners,
though, such as this annual Life after
Welfare report, show a smaller percentage
of families—about one in three—return
within five years after exit. Administrative
churners include adults who return to the
program quickly after coming into
compliance with work requirements,
submitting paperwork that was missing, or
coming in for a missed redetermination
appointment. Closing cases for these
administrative reasons is one policy tool for
which the goal is a behavioral response
from the adult on the case. Consequently,
most of the families who have their cases
close for these reasons return after one or
two months (Hall & Passarella, 2020). It is
important to exclude these leavers from the
Life after Welfare study to have more
certainty we are capturing families who
have made a more permanent exit from
TCA.

The percentage of families who returned
within the four years after exit—both
including and excluding churners—is higher
than what was reported in the 2020 Life
after Welfare report. Unsurprisingly, this is
due to the pandemic. Returns that occurred
between three and 12 months include
families who exited during the pre-pandemic
and pandemic cohort, which explains the
slight increase in the percentage of families
returning in this period when compared to
last year. Returns that occurred between
one and four years largely represent the
economic stability cohort; the higher rates of
return in these years (compared to last
year) suggest that these leavers were also
impacted by the pandemic, even though
they left during a thriving economic period.
Recent research demonstrates that the
majority of recipients who returned to TCA
during the pandemic had been independent
from the program for more than two years
(Demyan & Passarella, 2021), lending
further support to the impacts on families
who left years prior to the pandemic. Had
the pandemic not occurred, it is reasonable
to assume returns to TCA would be lower
than what is shown in Figure 11.

As shown in Figure 11, one in seven (14%)
families who left TCA returned in the three
to six months after their exits. Although not
shown, this percentage varied by cohort.
Families in the pre-pandemic cohort had the
highest rate of returns for the three-to-sixmonth window (19%), followed by the
pandemic (14%) and the economic stability
(13%) cohorts. Returning to Figure 11, we
see that across the entire sample, an
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Figure 11. Percentage of Families who Returned to TCA
This figure does not include cases that
closed and reopened within two months
(churners). Including churners, the
percentage of families who returned in 12
months would be 50% rather than 21%.

14%

3-6 months
(n=22,569)

7%

8%

7-12 months
(n=20,037)

1-2 years
(n=15,717)

6%

4%

2-3 years
(n=10,709)

3-4 years
(n=4,816)

Note: This figure represents the first return to welfare and does not include additional returns. Cases may close and
return more than once. Counts represent the number of cases with follow-up data; only the economic stability group
is represented after one year of follow up.

Additional Program Receipt

after exit, with little variation between
cohorts. With some exceptions, families
who leave the TCA program have access to
transitional SNAP benefits for five years
after exit (DHS, 2002), so high participation
in this program is unsurprising. While
families leaving TCA no longer have access
to transitional MA benefits, 15 most still
participate after exit, indicating the incomes
of families after exit are still substantially
low. Comparatively, only one in five (21%)
exiting families participated in TCA and only
15% received SSI. 16

Federal and state safety net programs,
credits, and subsidies are important income
supports for families after their exits from
TCA, and in conjunction, help reduce
poverty (Trisi & Saenz, 2021). This section
examines exiting families’ use of five
previously defined safety net programs:
TCA, SNAP, SSI, MA, and TSS. Figures 12
and 13 exclude pandemic recipients
because they did not have one full year of
follow-up data at the time data were
retrieved.
Consistent with previous findings, Figure 12
shows that most families participated in
SNAP (97%) and MA (95%) in the first year

Prior to health care reform in 2015, families exiting
TCA qualified for transitional MA benefits. Beginning
in 2015, transitional benefits are no longer offered and
MA eligibility is reevaluated when the TCA case
closes (DHS, 2020d).

Participation in SSI reflects participation for any
person on the TCA case. Previous Life after Welfare
reports only included SSI participation for the payee
on the case.

15

16
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Figure 12. Subsequent Program Participation First Year after Exit
97%

19%

95%

15%

Economic Stability
(n=15,717)
TCA Receipt***

97%

29%

96%

97%

21%

17%

Pre-Pandemic
(n=4,320)
SNAP Receipt

95%

15%

Total Sample
(n=20,037)

SSI Receipt***

MA Receipt

Note: This figure excludes the pandemic cohort because this cohort did have one year of follow-up data at the time
the data were retrieved (n=3,994). *p<.05, **p<.01, ***p<.001. The SNAP data were updated on February 15, 2022
for the online version of this report. Please disregard previous versions of this figure.

Participation in TCA and SSI, on the other
hand, remained stable. In each of the four
post-exit years, about one in five (20-21%)
families who left TCA during the study
period participated in TCA. One in seven
(15%) families participated in SSI in each of
the four years after exit.

Over time, families’ participation in these
supportive programs either declined or
remained stable. Participation in SNAP and
MA declined between the first and fourth
years after exit. SNAP participation declined
26 percentage points (97% to 71%) and MA
participation declined nine percentage
points (95% to 86%). Still, the majority of
families were still participating in these two
programs even four years after exit.

Figure 13. Subsequent Program Participation Four Years after Exit

97%
95%

86%
71%

21%
15%
Year 1
(n=20,037)

20%
15%
Year 2
(n=15,717)

MA

Year 3
(n=10,709)

SNAP

TCA

Year 4
(n=4,816)

SSI

Note: This figure excludes the pandemic cohort because this cohort did have one or more years of follow-up data at
the time the data were retrieved (n=3,994). The pre-pandemic cohort is only included in the first year of follow-up
data. The SNAP data were updated on February 15, 2022 for the online version of this report. Please disregard
previous versions of this figure.
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Disconnection

Similar to the transitional benefits for SNAP
and MA, TCA also has transitional benefits
(TSS). This benefit provides certain exiting
families with three additional months of cash
payments equivalent to their last TCA
payment amount (DHS, 2019a). The goal of
this benefit is to help parents with the
transition from cash assistance. To qualify
for TSS, recipients must have left the
program because their income exceeded
the eligibility limit, and at least some of the
income must have been earned. Families
whose cases closed due to only unearned
income—such as child support or SSI
benefits—are not eligible to receive TSS.

The previous sections demonstrated that
families who leave TCA are often connected
to employment and supportive safety net
programs after their exits. Some families,
though, are disconnected. In general,
disconnection refers to families who are not
employed or participating in any income
support programs. This report measures
two types of disconnection based on the
availability of data. The first type of
disconnection is from work and welfare.
Families who experience disconnection
from work and welfare are not employed
with a Maryland UI-covered employer and
they did not return to the TCA program after
exit. The second type of disconnection is
from income and benefits. Families who
experience disconnection from income and
benefits are not employed with a Maryland
UI-covered employer and do not receive
four income-supporting benefits: TCA,
SNAP, SSI, or child support. Measures of
disconnection are based on all recipient
adults on the case.

Maryland implemented TSS in July 2019
which means recipients in the economic
stability cohort were not able to receive this
benefit. Across the pre-pandemic and
pandemic cohorts, about one in four (23%)
families received TSS after exit. There was
slight variation between cohorts (not
shown): the percentage of pandemic
families (22%) who received TSS was two
percentage points lower than the
percentage of pre-pandemic families (24%).
This decrease occurred because of the
pandemic families who left TCA due to
unearned income (e.g., UI benefits). A
previous chapter showed that nearly one in
five pandemic cases closed due to UI
benefits pushing these cases over the TCA
eligibility threshold. These families would
not have been eligible for TSS, then, unless
they also had earned income.

Measures of Disconnection

As shown in Figure 14, three in 10 (30%)
families were disconnected from work and
welfare in the year after exit. Disconnection
became more common over time,
increasing five percentage points between
the first and fourth years after exit (30% to
35%). Only 1% of families were
disconnected from income and benefits in

One in four (23%) cases that
closed between July 2019 and
December 2020 received the
Transitional Support Services
(TSS) benefit after exit.
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the first year after exit, though the
percentage of families experiencing this
type of disconnection had a larger increase
over time. Between the first and fourth years
after exit, disconnection from income and
benefits increased 14 percentage points
(1% to 15%).

Pandemic Closures &
Disconnection
Quarter after Exit
Pandemic case closures did not
have one year of follow-up data and
are excluded from Figure 14.
However, most pandemic cases had
one quarter of follow-up data. In
general, follow-up that examines
one year allows more available time
to capture engagement with
employment and supportive
programs. Consequently,
disconnection percentages at one
year after exit are lower than
percentages at one quarter after
exit. As shown below, pandemic
cohort families were nine to 10
percentage points more likely to be
disconnected from work and TCA in
the quarter after exit compared to
TCA cases that closed in the
economic stability and prepandemic cohorts. Disconnection
from income and benefits (not
shown) was 1% for each cohort.

There are many reasons why a family could
be disconnected from work and benefits.
The research on disconnection from income
sources is rich and provides a general
understanding of important factors that
contribute to disconnection. The majority of
disconnected women have multiple barriers
to work (Blank & Kovak, 2009), including
work-limiting disabilities (Hetling et al.,
2015). In Maryland, specifically, families are
more likely to be disconnected if adults have
weaker work histories prior to TCA
participation or do not have their high school
diploma (Gleason et al., 2015). Moreover,
prior employment, education, and the
presence of a disability for any member of
the case play an important role in whether
disconnected leavers are able to reconnect
to work or welfare (Gleason & Passarella,
2016).
Figure 14. Disconnection from Income
Sources Four Years after Exit

15%

Year 1
Year 2
Year 3
(n=18,846) (n=14,281) (n=9,132)

Year 4
(n=3,248)

1%

Disconnected from work & welfare
Disconnected from income & benefits
Note: Valid percentages reported.
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Pandemic

13%

10%

PrePandemic

35%

33%

31%

30%

46%

Economic
Stability

55%
45%

Conclusions
Low-wage Jobs and Earnings

This annual update to the Life after Welfare
study is being released at a momentous
point in history. Across the country—
Maryland included—local media continue to
report on the precarious state of the
economy, including the impact of the
ongoing pandemic, the economic recovery,
the perplexing decline in the unemployment
rate amid a continuing labor shortage, and
the challenges parents have with securing
child care. These discussions increasingly
acknowledge the structural inequities within
the labor market that have exacerbated the
effects of the pandemic for particular
groups, such as Black and Latinx women.
The intersection of these matters has
consequential implications across policy
arenas, and notably for human service
programs and organizations whose goals
are to help residents reach economic selfsufficiency.

The first caveat to the general employment
finding is that despite engagement with
employment, the typical recipient has
substantially low earnings after exiting cash
assistance, a reality not unique to Maryland.
After accumulating 25 years of evidence,
stakeholders have moved beyond the initial
premise of a work-first welfare strategy and
the belief that any job is a good job (Joyce
et al., 2015; Meyer & Pavetti, 2021). To be
sure, job quality matters (Autor, 2021). Jobs
with unpredictable schedules and fluctuating
hours—common in industries like hospitality
and retail—place a burden on families: they
provide unstable incomes (Guyot & Reeves,
2020), cause child care issues (Adams et
al., 2021), and negatively affect mental
health (Schneider & Harknett, 2019).
As this and previous reports demonstrate,
TCA recipients are commonly employed in
low-wage industries that offer few benefits
and unpredictable hours, such as retail and
restaurants. In general, low-wage jobs do
not offer many opportunities for upward
mobility and keep most workers “stuck”
(Escobari et al., 2021). It is likely that is true
for TCA leavers, too: as shown in this report
and in other TANF research (Safawi &
Pavetti, 2020), recipients experience only
modest increases in median earnings after
their exits. In Maryland, annual median
earnings after exiting TCA do not reach the
federal poverty level for a family of three,
even four years after exit.

The purpose of this annual report is to
provide the Maryland Department of Human
Services (DHS) and the Maryland General
Assembly with empirical evidence about the
families who leave the Temporary Cash
Assistance program (TCA, Maryland’s
version of the federal Temporary Assistance
for Needy Families [TANF] program) and
their outcomes after exit. Although children
are the primary recipients of TCA benefits,
one of the key outcomes of interest is
employment, as the end goal is to transition
families off the program through higher
earnings. This annual update provides
evidence that the program is meeting that
goal: in general, adults are more likely to
work after they leave the program than
before they entered, and the majority is
employed after exit. There are two caveats
to this finding, though.
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recession has adversely affected the
primary recipients of TCA, and the lower
employment rates after exit for this cohort of
leavers reiterates this point.

The second caveat to the overarching
employment finding is related to the
employment experiences of adult recipients
who left during the pandemic. Recipients
who left TCA between April and December
2020 were less likely to be employed after
exit than they were prior to entry into the
program, providing further evidence that this
recession has not been like others. Even
during the Great Recession TCA recipients
were more likely to be employed after exit
than prior to entry, albeit only slightly. This
recession, however, has disproportionately
affected women (Center for Translational
Neuroscience, 2020; Gupta, 2020; Sun,
2021), and it continues to affect the primary
adult recipients of TCA: women with
children, Black and Latinx women, and
women with less formal education (Albanesi
& Kim, 2021; Alon et al., 2021; Edelberg &
Shevlin, 2021). These specific categories of
women are also overrepresented in lowwage occupations and industries that were
hit hardest by the pandemic (Albanesi &
Kim, 2021).

Strategies for Increasing Earnings
Knowing the current challenges of the labor
market and the continued decrease of
middle-wage bridge jobs (Escobari, 2021), it
is important to thoughtfully consider
strategies that can help move TCA
recipients into higher-wage jobs in the
context of the current economy. One
evidence-based strategy is workforce
trainings, which offer opportunities for
advancement and higher wages (Edelberg
& Shevlin, 2021). There are diverse
approaches to workforce trainings. Sector
strategies, for example, train individuals in
specific industries and have been shown to
lead to sustained earning gains (Schaberg,
2020). As shown in this report, TCA
recipients earn higher wages in healthcare
industries, and evidence suggests training
in these industries can reduce cash
assistance receipt and help recipients find
higher quality jobs (Peck et al., 2019).
Moreover, healthcare is slated to account
for more than one third of projected job
growth over the next decade (Escobari et
al., 2021), offering more opportunities for
sector-specific trainings.

Although the decreasing unemployment rate
over the last year suggests that Maryland
has been recovering (BLS, n.d.), the
Congressional Budget Office (2021)
reported that the U.S. will not return to prepandemic unemployment levels for at least
a decade. Additionally, the unemployment
rate alone does not tell the full story (BLS,
2015). For example, the rates of individuals
who are marginally attached or discouraged
are not captured by the unemployment rate,
but are equally important measures in this
atypical economy (BLS, 2021c). To be sure,
many economists would welcome a small
rise in the unemployment rate (Morath,
2021), as it would mean more workers are
actively looking for work. In sum, this

Apprenticeships are another approach to
workforce trainings. The U.S. is
currently experiencing an
“apprenticeship renaissance” (Boren et al.,
2021) with the number of apprenticeships
growing by more than 70% over the last
decade (Employment and Training
Administration, 2020). In the private sector,
apprenticeships in the skilled trades provide
women paid employment, opportunities to
receive credentialing, and increased wages
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(National Center for Women’s Equity in
Apprenticeship and Employment, n.d.).
Public sector apprenticeships—which have
also recently experienced a resurgence
(Elliott et al., 2021b)—also have high
returns, creating pathways to economic
mobility (Elliott et al., 2021a). Public sector
jobs in general offer the most equitable
access to mobility (Escobari et al., 2021),
making public apprenticeships an attractive
option for moving low-income families
upward.

Over the last couple of years, federal and
state governments have heavily invested in
safety net programs and workforce trainings
in response to the pandemic. Nationally,
legislative packages and available program
flexibilities created a supplemental safety
net for families, including stimulus
payments, eviction moratoriums, an
advance on the child tax credit, expanded
unemployment benefits, flexible rules for
benefit administration, and supplemental
funding for TANF and SNAP (Bernard &
Lieber, 2021; Center on Budget and Policy
Priorities, 2021b; Shantz et al., 2020).
Notably, the American Rescue Plan (ARP)
signed earlier this year kept more than half
a million Marylanders out of poverty (Joint
Economic Committee, 2021). The ARP also
included $500 million in funding for industryspecific training and encouraged the
creation of programs that reach TANF
recipients (U.S. Economic Development
Administration, n.d.). Moreover, a bipartisan
group of congressional representatives
introduced several pieces of legislation
earlier this summer in support of the
national Health Profession Opportunity
Grants (HPOG) program, which provides
TANF recipients and other low-income
individuals education and training in
occupations that pay well (Ways & Means
Committee, 2021).

A second evidence-based strategy for
moving TCA recipients into higher-wage
jobs is to target resources towards barrier
removal. Programs that not only address
structural employment barriers such as child
care and transportation, but also increase
the focus on physical and mental health
barriers, are proven strategies that support
low-income mothers. Earlier this year, the
American Public Human Services
Association (APHSA, 2021) outlined a
framework for modernizing the TANF
program, contending that the program
should focus on strategies that set families
up for success in the long term rather than
the short term. To do that, they argue,
TANF policies should focus on
strengthening the physical and emotional
well-being of the family. This is a precedent
well-supported by research that shows
TANF recipients face physical and mental
health barriers to work that prevent them
from securing and maintaining gainful
employment (Cambron et al., 2015; Wood
et al., 2008; Sun et al., 2016). Interventions,
though, can help. For example, a recent
intervention for TANF mothers in the District
of Columbia showed that cognitive
behavioral therapy lead to better
employment outcomes and increased
economic mobility (Smith et al., 2021).

Maryland has also provided additional
supports to families in a variety of ways.
Early in the pandemic, for example, DHS
instituted program flexibilities for TCA
customers—such as extending
redeterminations and waiving face-to-face
interviews—to ensure families did not lose
benefits (DHS, 2020b). These flexibilities
continued throughout 2020 and into 2021.
Maryland also provided TCA recipients with
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Finally, DHS implemented two new policies
that help families continue to receive
support when they need it most. First is the
Transitional Support Services (TSS)
initiative, which provides additional
transitional funds to certain families leaving
TCA (DHS, 2019a) to soften the benefit cliff
as they transition out of the program.
Second is the new work sanction policy
which eliminates full-family sanctions and
provides additional time for case managers
to help customers address the barriers that
prevent them from complying with work
requirements (H.B. 1313, 2020). These
family-first policies can be instrumental in
helping TCA families reach self-sufficiency.

an additional $100 per month for each case
member beginning January 2021 (DHS,
2021a). These additional benefits are slated
to continue through the end of the 2021
calendar year.
In addition to the supplemental funds,
Maryland has been committed to investing
in workforce training. Throughout the
pandemic, the state continued to create new
apprenticeship programs and now operates
more than 200 registered programs
(Employment and Training Administration,
2020). To further incentivize
apprenticeships, Maryland’s Department of
Labor (DOL) recently allocated more than
$3 million to expanding business
participation, offering a reimbursement
program that will help pay for program costs
(DOL, 2021).

In sum, this report shows that many
recipients are employed prior to entering
TCA as well as after leaving the program,
indicating a willingness to work. However,
jobs with low earnings are the norm, not the
exception, and the reasons for this are
complex. As detailed in this chapter, there
are evidence-based strategies that can put
low-income families on an upward path.
Maryland’s network of supportive programs
and policies can help families as they
continue to navigate the challenges and
uncertainties of the ongoing pandemic.

Even prior to the pandemic Maryland
implemented a series of changes to better
support TCA families. For example, the
implementation of a child support passthrough policy in July 2019 put more than
$2.3 million directly in the hands of families
within several months after implementation
(Smith & Hall, 2021). Moreover, DHS
updated policy guidance to allow TCA
recipients to engage in vocational training
for 24 months. This change gives more
recipients the opportunity to receive
credentials while participating in work
programs.

41

References
Bateman, N., & Ross, M. (2021). The
pandemic hurt low-wage workers the
most—and so far, the recovery has
helped them the least. Brookings.
https://www.brookings.edu/research/
the-pandemic-hurt-low-wageworkers-the-most-and-so-far-therecovery-has-helped-them-the-least/

Abraham, K.G., & Houseman, S.N. (2019).
Making ends meet: The role of informal
work in supplementing Americans’
income. RSF: The Russel Sage
Foundation Journal of the Social
Sciences, 5(5), 110-131.
Adams, G., Willenborg, P., Lou, C., & Schilder,
D. (2021). To make the child care
system more equitable, expand options
for parents working nontraditional hours.
Urban Wire, Urban Institute.
https://www.urban.org/urban-wire/makechild-care-system-more-equitableexpand-options-parents-workingnontraditional-hours

Bernard, T.S., & Lieber, R. (2021, August
4). The pandemic safety net is
coming apart. Now what? The New
York Times.
https://www.nytimes.com/2021/07/18
/your-money/coronavirus-reliefexpiration.html
Blank, R., & Kovak, B. (2009). The growing
problem of disconnected single
mothers. In C. Heinrich & J.K.
Scholz (Eds.), Making the workbased safety net work better. (pp. 122). Russell Sage Press.

Albanesi, S., & Kim, J. (2021). Effects of the
COVID-19 recession on the US labor
market: Occupation, family, and gender.
Journal of Economic Perspectives, 3, 324. https://doi.org/10.1257/jep.35.3.3
Alon, T., Coskun, S., Doepke, M., Koll, D., &
Tertilt, M. (2021). From mancession to
shecession: Women’s employment in
regular and pandemic recessions.
National Bureau of Economic Research.
https://www.nber.org/papers/w28632

Boren, Z., Pruitt, M., Arabandi, B., &
Rayfield, J. (2021). Rural
apprenticeships for young people:
Challenges and strategies for
success. Urban Institute.
https://www.urban.org/sites/default/fil
es/publication/104634/ruralapprenticeships-for-youngpeople.pdf

American Public Human Services Association.
(2021). Core principles for TANF
modernization [Policy brief].
https://aphsa.org/resources.aspx

Born, C.E., Ovwhigho, P., & Codero, M.
(2002). Returns to welfare under
welfare reform: Early patterns and
their implications. Administration in
Social Work, 26(3), 53-69.

Autor, D. (2021, September 4). Good news:
There’s a labor shortage. The New York
Times.
https://www.nytimes.com/2021/09/04/opi
nion/labor-shortage-biden-covid.html

42

Bureau of Labor Statistics. (2021b).
Employment, hours, and earnings
from the current employment
statistics survey (national): NAICS
Code 722. U.S. Department of
Labor. Retrieved on October 19,
2021.
https://www.bls.gov/iag/tgs/iag722.ht
m

Bresnahan, C., Ellison, C., Green, C.,
Headrick, G., Lee, C. J. Y., Lyons,
M., Moran, A., & Tse, J. (2021).
SNAP waivers and adaptations
during the COVID-19 pandemic: A
survey of state agency perspectives
in 2020. Johns Hopkins Bloomberg
School of Public Health.
https://files.constantcontact.com/391
325ca001/43b432bd-bdde-45258e63-a1b0293de236.pdf

Bureau of Labor Statistics. (2021c). Labor
force characteristics from the
Current Population Survey.
https://www.bls.gov/cps/lfcharacteris
tics.htm#discouraged

Brooks, F.P., Mack, S.E., Chaney, A.E.,
Gibson, K., & Caplan, M. (2018).
TANF leavers and economic selfsufficiency: results from a study in
Georgia. Journal of Poverty, 22(5),
454-470.
https://doi.org/10.1080/10875549.20
18.1460739

Cambron, C., Gringeri, C., Vogel-Ferguson,
M.B. (2015). Adverse childhood
experiences, depression and mental
health barriers to work among lowincome women. Social Work in
Public Health, 30(6), 504-515.

Bureau of Labor Statistics. (n.d.). State
unemployment rates over the last 10
years, seasonally adjusted. U.S.
Department of Labor. Retrieved on
August 20, 2021.
https://www.bls.gov/

Cancian, M., Meyer, D., & Wallace, G.
(2001). TANF participation
dynamics: Lessons from
Wisconsin. Journal of Applied Social
Sciences, 25(1), 57-75.

Bureau of Labor Statistics. (2015). How the
government measures
unemployment.
https://www.bls.gov/cps/cps_htgm.ht
m#unemployed

Center for Translational Neuroscience at the
University of Oregon. (2020,
November 11). Home alone: The
pandemic is overloading singleparent families. Medium.
https://medium.com/rapid-ecproject/home-alone-the-pandemic-isoverloading-single-parent-familiesc13d48d86f9e

Bureau of Labor Statistics. (2021a).
Employment, hours, and earnings
from the Current Employment
Statistics survey (national):
Warehousing and Storage: NAICS
493. [Data set]. U.S. Department of
Labor. Retrieved September 29,
2021, from
https://www.bls.gov/iag/tgs/iag493.ht
m

Center on Budget and Policy Priorities.
(2021a). Policy basics: How many
weeks of unemployment
compensation are available?
Retrieved on September 29, 2021
from
https://www.cbpp.org/research/econ
omy/how-many-weeks-ofunemployment-compensation-areavailable

43

Department of Legislative Services. (2021).
2022 fiscal year operating budget
analysis: Family Investment
Administration, Department of
Human Services.
https://mgaleg.maryland.gov/pubs/b
udgetfiscal/2022fy-budget-docsoperating-N00I00-DHS-FamilyInvestment.pdf

Center on Budget and Policy Priorities.
(2021b). States are using muchneeded temporary flexibility in SNAP
to respond to COVID-19 challenges.
https://www.cbpp.org/research/foodassistance/states-are-using-muchneeded-temporary-flexibility-in-snapto-respond-to
Curtis, M.A., & Warren, E.J. (2015a). Child
support receipt, mobility, and
housing quality. Housing Studies,
31(6), 672693. https://doi.org/10.1080/0267303
7.2015.1121212

Division of Early Childhood. (n.d.). CCDF
state plan. Maryland State
Department of Education.
https://earlychildhood.marylandpubli
cschools.org/about/ccdf-state-plan
Economic Alliance of Greater Baltimore.
(2019). Get to know logistics in the
greater Baltimore region.
https://www.greaterbaltimore.org/ne
ws/blog/get-know-logistics-greaterbaltimore-region

Curtis, M.A., & Warren, E.J. (2015b). Child
support receipt, moves, and school
changes. Institute for Research on
Poverty, University of WisconsinMadison. https://www.irp.wisc.edu/w
p/wp-content/uploads/2021/03/CS2014-2016-T8.pdf

Economic Services Administration. (2020).
WorkFirst wage progression report –
2019 fourth quarter. Washington
State Department of Social and
Health Services.
https://apps.leg.wa.gov/ReportsToTh
eLegislature/Home/GetPDF?fileNam
e=WF%20Wage%20Progression%2
0Report_2019Q4%20Final_07445ffb
-8f17-496c-8f34-83cac15bac57.pdf

Congressional Budget Office. (2021). An
overview of the economic outlook:
2021 to 2031.
https://www.cbo.gov/system/files/20
21-02/56965-Economic-Outlook.pdf.
Demyan, N., & Passarella, L.L. (2017).
Child support cases without support
orders: Three-year outcomes.
University of Maryland School of
Social Work. https://www.ssw.
umaryland.edu/familywelfare

Edelberg, W., & Shevlin, P. (2021). The
critical role of workforce training in
the labor market recovery.
Brookings.
https://www.brookings.edu/blog/upfront/2021/02/04/the-critical-role-ofworkforce-training-in-the-labormarket-recovery/

Demyan, N., & Passarella, L.L. (2021).
Characteristics of early pandemic
TCA recipients. University of
Maryland School of Social Work.
https://www.ssw.umaryland.edu/med
ia/ssw/fwrtg/welfare-research/life-onwelfare-specialissues/Characteristics-of-EarlyPandemic-Recipients.pdf

Elliott, D., Campbell, A., Marotta, J. (2021a).
Four reasons why public sector
apprenticeships can help catalyze
an economic recovery. Urban
Institute, WorkRise.
https://www.workrisenetwork.org/wor
king-knowledge/four-reasons-whypublic-sector-apprenticeships-canhelp-catalyze-economic

44

Grall, T. (2020). Custodial mothers and
fathers and their child support: 2017.
Current Population Reports, U.S.
Department of Commerce, U.S.
Census Bureau.
https://www.census.gov/

Elliott, D., Campbell, A., Marotta, J.
(2021b). Public sector
apprenticeship: Improving work for
governments and residents. Urban
Institute.
https://www.urban.org/research/publi
cation/public-sector-apprenticeshipimproving-work-governments-andresidents

Gupta. A.H. (2020, May 9). Why some
women call this recession a
‘shecession’. The New York Times.
https://www.nytimes.com/2020/05/09
/us/unemployment-coronaviruswomen.html

Employment and Training Administration.
(2020). Data and statistics:
registered apprenticeship national
results fiscal year 2020. U.S.
Department of Labor.
https://www.dol.gov/agencies/eta/ap
prenticeship/about/statistics/2020

Guyot, K., & Reeves, R.V. (2020).
Unpredictable work hours and
volatile incomes are long-term risks
for American workers. Brookings.
https://www.brookings.edu/blog/upfront/2020/08/18/unpredictable-workhours-and-volatile-incomes-are-longterm-risks-for-american-workers/

Escobari, M., Seyal, I., & Contreras, C. D.
(2021). Moving up: promoting
workers’ economic mobility using
network analysis. Brookings.
https://www.brookings.edu/wpcontent/uploads/2021/06/MovingUp.pdf

Hall, L.A. (2021). A profile of new TCA
recipients: From the Great
Recession recovery to the COVID19 pandemic. University of Maryland
School of Social Work.
https://www.ssw.umaryland.edu/med
ia/ssw/fwrtg/welfare-research/life-onwelfare-special-issues/New-TCARecipients-from-the-GreatRecession-Recovery-to-the-COVID19-Pandemic.pdf

Ewing-Nelson, C. (2021). Another 275,000
women left the labor force in
January. National Women’s Law
Center. https://nwlc.org/wpcontent/uploads/2021/02/JanuaryJobs-Day-FS.pdf
General TANF Provisions, 45 C.F.R. § 260
(1999).

Hall, L.A., & Passarella, L.L. (2015).
Welfare recidivism in Maryland: The
importance of child support.
University of Maryland School of
Social Work. https://www.ssw.
umaryland.edu/familywelfare/

Gleason, E., & Passarella, L.L. (2016). Life
after welfare: Disconnected leavers
who reconnect. University of
Maryland School of Social Work.
https://www.ssw.umaryland.edu/fami
lywelfare

Hall, L.A., & Passarella, L.L. (2021). Life
after welfare: 2020 update.
University of Maryland School of
Social Work.
https://www.ssw.umaryland.edu/med
ia/ssw/fwrtg/welfare-research/lifeafter-welfare/Life-after-Welfare,2020-Update.pdf

Gleason, E., Nicoli, L.T., & Passarella, L.L.
(2015). Life after welfare:
Disconnected leavers. University of
Maryland School of Social Work.
https://www.ssw.umaryland.edu/fami
lywelfare

45

Joint Economic Committee. (2021). The
American Rescue Plan and
bipartisan emergency measures
helped keep 50 million people out of
poverty.
https://www.jec.senate.gov/public/_c
ache/files/bbf66dee-a404-43b28152-cbfb818c34a4/povertyprojections-brief-final.pdf

H.B. 1313. 2020 Gen. Assem. Reg. Sess.
Family Investment Program Temporary Cash Assistance Eligibility. (Md. 2020)
Heggeness, M.L., Fields, J., García Trejo,
Y.A., & Schulzetenberg, A. (2021).
Tracking job losses for mothers of
school-age children during a health
crisis. U.S. Department of
Commerce, U.S. Census Bureau.
https://www.census.gov/library/storie
s/2021/03/moms-work-and-thepandemic.html

Joyce, K., Derr, M., Mastri, A., Bates, S.,
Gould-Werth, A., Clowney, C., &
Roberts, L. (2015). Resources for
connecting TANF recipients and
other low-income families to good
jobs (OPRE Report # 2015-110).
U.S. Department of Health and
Human Services, Administration for
Children and Families, Office of
Planning, Research and Evaluation;
Mathematica.
https://www.mathematica.org/publica
tions/resources-for-connecting-tanfrecipents-and-other-lowincomefamilies-to-good-jobs

Hetling, A., Kwon, J., & Saunders, C.
(2015). The relationship between
state welfare rules and economic
disconnection among low-income
single mothers. Social Service
Review, 89(4), 653-685.
Horrigan, M. (2021, September 29). The
impact of the pandemic on U.S.
labor markets: Past, present and
future concerns [Conference
presentation]. U.S. Bureau of Labor
Statistics Data Users’ Conference:
Employment, Wages, and Prices
after COVID-19.
https://www.bls.gov/regions/west/not
ices/2021/sf092921.htm

Kamenetz, A., & Khurana, M. (2021,
October 19). 1 in 3 working families
is struggling to find the child care
they desperately need. NPR.
https://www.npr.org/2021/10/19/104
7019536/families-are-struggling-tofind-the-child-care-they-desperatelyneed

Huang, C., Kunz, J., & Garfinkel, I. (2002).
The effect of child support on
welfare exits and re-entries. Journal
of Public Policy Analysis and
Management, 21(4), 557576. https://www.jstor.org/stable/3326
010

Kane, J., Nelson, T., & Edin, K. (2015). How
much in-kind support do low-income
nonresident fathers provide? A
mixed method analysis. Journal of
Marriage and Family, 77(3), 591611.

Institute for Women’s Policy Research.
(2021, June 4). Modest job gains for
women signal slow recovery—with
child care and school re-openings as
major barriers to full return to work
[Press release].
https://iwpr.org/media/pressreleases/modest-job-gains-forwomen-signal-slow-recovery-withchild-care-and-school-re-openingsas-major-barriers-to-full-return-towork/

Kornfeld, R., & Bloom, H.S. (1999).
Measuring program impacts on
earnings and employment: Do
unemployment insurance wage
reports from employers agree with
surveys of individuals? Journal of
Labor Economics, 17, 168–197.

46

Maryland Department of Human Services.
(2020d). Temporary Cash
Assistance manual: Medical
Assistance 1306.
https://dhs.maryland.gov/documents/
Manuals/Temporary-CashAssistance-Manual/1300SupportiveServices/1306%20Medical%20Assis
tance%20JULY%202020.pdf

Maryland Department of Human Services.
(n.d.). Public assistance: Temporary
Cash Assistance.
https://dhs.maryland.gov/weathering
-tough-times/temporary-cashassistance/
Maryland Department of Human Services.
(2002). FIA action transmittal 03-29:
Food stamp program. https://dhs.
maryland.gov/documents/FIA/

Maryland Department of Human Services.
(2021a). FIA Information memo 2114: Additional monthly $100
Temporary Cash Assistance benefit.
https://dhs.maryland.gov/documents/
FIA/Action%20Transmittals/AT2021/
21-14%20Revised%20AT%20%20TCA%20100%20Benefit.pdf

Maryland Department of Human Services.
(2019a). FIA action transmittal 1918: Transitional Support Services
(TSS).
https://dhs.maryland.gov/documents/
FIA/
Maryland Department of Human Services.
(2019b). FIA action transmittal 1919: Child support pass-through
initiative.
http://dhs.maryland.gov/documents/
FIA/

Maryland Department of Human Services.
(2021b). FIA Information memo 2119 (Revised): HB1313- Temporary
Cash Assistance – Work and child
support sanction requirements.
https://dhs.maryland.gov/documents/
FIA/Action%20Transmittals/AT2021/
2119%20AT%20REVISED%20TCA%2
0SANCTION%20(HB1313.pdf

Maryland Department of Human Services.
(2020a, March 27). Department of
Human Services ensures access to
food and cash benefits does not stop
for vulnerable Marylanders during
COVID-19 pandemic [Press
release].
https://news.dhr.maryland.gov/report
s/that/department-human-servicesensures-access-food-cash-benefitsnot-stop-vulnerable-marylanderscovid-19-pandemic/

Maryland Department of Labor. (2021, May
17). 2020-2023 state apprenticeship
expansion grant (Policy Issuance
2021-05).
http://labor.maryland.gov/employme
nt/mpi/mpi5-21.pdf
Maryland Family Network. (2020). Child
care demographics 2020.
https://www.marylandfamily
network.org/

Maryland Department of Human Services.
(2020b). FIA action transmittal 21-12
revised: Flexibilities for COVID-19.
https://dhs.maryland.gov/documents/
FIA/Action%20Transmittals/AT2021/
21-12_-AT-Revised-FLEXIBILITIESFOR-COVID%E2%80%9319.%E2%80%94-H.-R.-8337-1-1.pdf

Maryland Marketing Partnership. (n.d.).
Distribution & Logistics.
https://open.maryland.gov/industries/
distribution-logistics/

47

Maxfield, J.H. (2021, September 29).
COVID-19 impacts on the U.S. labor
market featuring regional trends
[Conference presentation]. U.S.
Bureau of Labor Statistics Data
Users’ Conference: Employment,
Wages, and Prices after COVID-19.
https://www.bls.gov/regions/west/not
ices/2021/sf092921.htm

Nicoli, L.T. (2015). Climbing the ladder?
Patterns in employment and
earnings after leaving welfare.
University of Maryland School of
Social Work.
https://www.ssw.umaryland.edu/med
ia/ssw/fwrtg/welfare-research/worksupports-andinitiatives/trajectories.pdf

McColl, R., & Passarella, L.L. (2019). Life
after welfare: 2019 annual update.
University of Maryland School of
Social Work. https://www.ssw.
umaryland.edu/familywelfare/

Nicoli, L.T., Passarella, L.L., & Born, C.E.
(2014). Industries among employed
welfare leavers. University of
Maryland School of Social Work.
https://www.ssw.umaryland.edu/med
ia/ssw/fwrtg/welfare-research/worksupports-andinitiatives/industriesbrief.pdf

Meyer, L., & Pavetti, L. (2021). TANF
improvements needed to help
parents find better work and benefit
from an equitable recovery. Center
on Budget and Policy Priorities.
https://www.cbpp.org/research/famil
y-income-support/tanfimprovements-needed-to-helpparents-find-better-work-and

Nicoli, L.T., & Passarella, L.L. (2018). Life
after welfare 2018 annual update.
University of Maryland School of
Social Work.
https://www.ssw.umaryland.edu/med
ia/ssw/fwrtg/welfare-research/lifeafter-welfare/life2018.pdf

Moody’s Analytics & CNN. (2021). Tracking
America’s recovery: The Back-toNormal index. Retrieved on
September 7, 2021, from
https://www.cnn.com/business/useconomic-recovery-coronavirus

Nightingale, D.S., & Wander, S.A. (2011).
Informal and nonstandard
employment in the United States,
implications for low-income working
families. (Issue Brief 20). Urban
Institute. http://urban.org/

Morath, E. (2020, October 3). Falling
unemployment could add to worries
about the U.S. labor market. The
Wall Street Journal.
https://www.wsj.com/articles/fallingunemployment-could-add-to-worriesabout-the-u-s-labor-market11633269601

NSPARC. (n.d.). Programmatic and labor
market outcomes: SNAP/TANF
participants. Mississippi State
University.
https://www.mdhs.ms.gov/wpcontent/uploads/2018/03/SNAP_TA
NF-Report.pdf
Office of Child Care—Federal. (2021).
FY2019 CCDF data tables
(preliminary) [Data set].
Administration for Children and
Families, U.S. Department of Health
& Human Services. Retrieved on
August 5, 2021 from
https://www.acf.hhs.gov/occ/data/fy2019-ccdf-data-tables-preliminary

National Center for Women’s Equity in
Apprenticeship and Employment.
(n.d.). Here to stay: Black, Latina,
and Afro-Latina women in
construction trades apprenticeships
and employment.
https://womensequitycenter.org/wpcontent/uploads/2017/10/Here-toStay-CWIT-brief.pdf

48

Passarella, L.L., Nicoli, L.T., & Hall, L.A.
(2016). Life after Welfare: 2016
annual update. University of
Maryland School of Social Work.
https://www.ssw.umaryland.edu/med
ia/ssw/fwrtg/welfare-research/lifeafter-welfare/life2016.pdf

Office of Child Care—Maryland. (n.d.). Child
Care and Development Fund
(CCDF) plan for Maryland FFY
2019-2021. Maryland State
Department of Education, Division of
Early Childhood.
https://earlychildhood.marylandpubli
cschools.org/system/files/filedepot/3/
2018_maryland_state_plan.pdf

Passarella, L.L., & Smith, H. (2021). Life on
welfare, 2020: Temporary Cash
Assistance before and during the
COVID-19 pandemic. University of
Maryland School of Social Work.
https://www.ssw.umaryland.edu/med
ia/ssw/fwrtg/welfare-research/life-onwelfare/Life-on-Welfare,-2020.pdf

Office of Family Assistance. (2018). TANFACF-IM-2018-01: The use of TANF
funds to promote employment
programs for noncustodial parents.
Administration for Children and
Families, U.S. Department of Health
and Human Services.
https://www.acf.hhs.gov/ofa/

Peck, L. R., Litwok, D., Walton, D., Harvill,
E., & Werner, A. (2019, November).
Health Profession Opportunity
Grants (HPOG 1.0) impact study:
Three-year impacts report. (OPRE
Report 2019-114). Office of
Planning, Research, and Evaluation,
Administration for Children and
Families, U.S., Department of Health
and Human Services.
https://www.acf.hhs.gov/

Office of the Assistant Secretary for
Planning and Evaluation. (2020).
2020 Poverty Guidelines. U.S.
Department of Health and Human
Services.
https://aspe.hhs.gov/topics/povertyeconomic-mobility/povertyguidelines/prior-hhs-povertyguidelines-federal-registerreferences/2020-poverty-guidelines

Personal Responsibility and Work
Opportunity Reconciliation Act of
1996 , Pub. L. No. 104-193, 110
Stat. 2105
(1996). https://www.congress.gov/10
4/plaws/publ193/PLAW104publ193.pdf

Ovwigho, P.C., Born, C.E., Ferrero, A.,
Palazzo, C. (2004). Life on welfare:
The active TANF caseload in
Maryland. Family Welfare Research
& Training Group.
https://www.ssw.umaryland.edu/med
ia/ssw/fwrtg/welfare-research/activetanf-caseload/ASPEfinal.pdf

Safawi, A. (2021). Maine joins growing list
of states repealing TANF full-family
sanctions. Center on Budget and
Policy Priorities.
https://www.cbpp.org/blog/mainejoins-growing-list-of-statesrepealing-tanf-full-family-sanctions

Passarella, L.L., & Nicoli, L.T. (2017). Life
after Welfare: 2017 annual update.
University of Maryland School of
Social Work.
https://www.ssw.umaryland.edu/med
ia/ssw/fwrtg/welfare-research/lifeafter-welfare/life2017.pdf

49

Smith, M.V., Callinan, L.S., Posner, C.S.,
Holmes, S.C., & Ebling, R. (2021).
Improving maternal mental health as
a pathway to economic mobility in
the TANF system. Psychiatric
Services. In press.
https://doi.org/10.1176/appi.ps.2020
00492

Safawi, A., & Pavetti, L. (2020). Most
parents leaving TANF work, but in
low-paying, unstable jobs, recent
studies find. Center on Budget and
Policy Priorities.
https://www.cbpp.org/research/famil
y-income-support/most-parentsleaving-tanf-work-but-in-low-payingunstable-jobs

Smith, H., & Hall, L.A. (2021). Maryland’s
child support pass-through policy:
Exploring impacts on TCA families.
University of Maryland School of
Social Work. https://www.ssw.
umaryland.edu/media/ssw/fwrtg/welf
are-research/work-supports-andinitiatives/Pass-Through-Impacts-onTCA-Families.pdf

Schaberg, K. (2020). Meeting the needs of
job seekers and employers: A
synthesis of findings on sector
strategies. MDRC.
https://www.mdrc.org/
Schneider, D., & Harknett, K. (2019).
Consequences of routine workschedule instability for worker health
and well-being. American
Sociological Review, 84(1), 82-114.
https://journals.sagepub.com/doi/full/
10.1177/0003122418823184

State of Maryland. (2020). Amending and
restating the order of March 23,
2020, prohibiting large gatherings
and events and closing senior
centers, and all non-essential
businesses and other
establishments, and additionally
requiring all persons to stay at
home. No. 20-03-30-01.
https://governor.maryland.gov/wpcontent/uploads/2020/03/Gatherings
-FOURTH-AMENDED-3.30.20.pdf

Schott, L. (2016). Why TANF is not a model
for other safety net programs.
Center on Budget and Policy
Priorities.
https://www.cbpp.org/sites/default/fil
es/atoms/files/6-6-16tanf.pdf
Shantz, K., Hahn H., Nelson, M., Lyons, M.,
& Flagg, A. (2020). Changes in state
TANF policies in response to the
COVID-19 pandemic. Urban Institute
and American Public Human
Services Association.
https://www.urban.org/sites/default/fil
es/publication/102684/changes-instate-tanf-policies-in-response-tothe-covid-19-pandemic.pdf

Sun, S. (2021). Out of work, taking on care:
Young women face mounting
challenges in the “she-cession”
(IWPR C498). Institute for Women’s
Policy research. https://iwpr.org/wpcontent/uploads/2021/03/YoungWomen-Brief.final_.pdf
Sun, J., Patel, F., Kirzner, R., NewtonFamous, N., Owens, C., Welles, S.,
& Chilton, M. (2016). The Building
Wealth and Health Network:
methods and baseline
characteristics from a randomized
controlled trial for families with
young children participating in
Temporary Assistance for Needy
Families (TANF). BMC Public
Health, 16(583), p. 1-15.
https://doi.org/10.1186/s12889-0163233-4

Shaw, E., Mason, C.N., Lacarte, V., &
Jauregui, E. (2020, May). Holding up
half the sky: Mothers as workers,
primary caregivers and
breadwinners during COVID-19
(IWPR Q081). Institute for Women’s
Policy Research. https://iwpr.org/wpcontent/uploads/2020/07/HoldingUp-Half-the-Sky-Mothers-asBreadwinners.pdf

50

Ways & Means Committee. (2021, July 16).
Bipartisan group of member
reintroduce legislation to modernize
crucial health profession training
program [Press Release].
https://waysandmeans.house.gov/m
edia-center/pressreleases/bipartisan-group-membersreintroduce-legislation-modernizecrucial

Trisi, D., & Saenz, M. (2021). Economic
security programs reduce overall
poverty, racial and ethnic inequities.
Center on Budget and Policy
Priorities. https://www.cbpp.org/
U.S. Census Bureau. (2019). Poverty status
in the past 12 months. ACS 1-year
estimates subject tables. (Table
S1701). [Data set]. U.S. Department
of Commerce. https://data.census.
gov/cedsci/

Wood, R.G., Moore, Q., & Rangarajan, A.
(2008). Two steps forward, one step
back: The uneven economic
progress of TANF recipients. Social
Service Review, 82(1), 3-28.

U.S. Census Bureau. (2021). Measuring
household experiences during the
Coronavirus pandemic. [Data set].
U.S. Department of Commerce.
Retrieved on August 26th, 2021.
https://www.census.gov/

Ybarra, M., & Noyes, J.L. (2019). Program
and economic outcomes by TANF
work exemption status. Journal of
the Society for Social Work and
Research, 10(1), 97-125.
https://doi.org/10.1086/702408

U.S. Economic Development
Administration. (n.d.). Good Jobs
Challenge: Getting Americans back
to work. U.S. Department of
Commerce.
https://eda.gov/arpa/good-jobschallenge/
Wallace, G.L., & Haveman, R. (2007). The
implications of differences between
employer and worker employment/
earnings reports for policy
evaluation. Journal of Policy
Analysis and Management, 26(4),
737–753.

51

Appendix A: Life after Welfare Sample Changes: 1997-2021
Study Years

Study Months

Sampling Strategy

Definition of an Exit

Additional Notes

First Life after Welfare study
(1997) through 2001 updates

1997: 10/96 – 03/97
1998: 10/96 – 03/98
1999: 10/96 – 03/99
2000: 10/96 – 03/00
2001: 10/96 – 03/01

5% simple random
sample of all TCA cases
that closed each month

Exit defined as a case that closed and did not reopen on the
same day. Cases that closed and reopened on the same day
were excluded from the population before the sample was
selected.

N/A

2002 through 2011 updates

2002: 10/96 – 03/02
2003: 10/96 – 03/03
2004: 10/96 – 03/04
2005: 10/96 – 03/05
2006: 10/96 – 03/06
2007: 10/96 – 03/07
2008: 10/96 – 03/08
2009: 10/96 – 03/09
2010: 10/96 – 03/10
2011: 10/96 – 03/11

5% simple random
sample of all TCA cases
that closed each month

Exit defined as a case that closed and remained closed for at
least one month. Cases that reopened before one month
(churners) were excluded from analyses after sample was
selected from the population.

N/A

2012 and 2013 updates

2012: 10/96 – 03/12
2013: 10/96 – 03/13

5% simple random
sample of all non-churn
TCA cases that closed
each month

Exit defined as a case that closed and remained closed for at
least one month. Cases that reopened before one month
(churners) were excluded from the population before the sample
was selected.

N/A

2014: 04/07 – 03/14
2015: 04/07 – 03/15
2016: 04/07 – 03/16
2017: 04/07 – 03/17
2018: 04/07 – 03/18
2019: 04/07 – 03/19

5% simple random
sample of all non-churn
TCA cases that closed
each month

Exit defined as a case that closed and remained closed for at
least one month. Cases that reopened before one month
(churners) were excluded from the population before the sample
was selected.

2014-2019: Changed
study months to focus
on more recently closed
cases
2017-2019: Included all
adult recipients in
analyses. Prior reports
focused on payees
(head of households)
only

2020: 07/12 – 06/19

Stratified random sample
that yields a 99%
confidence interval with a
3% margin of error

Exit redefined as a case that closed and remained closed for
two months. Cases that reopened before two months (churners)
were excluded from the population before the sample was
selected.

Sample was redefined
to align with state fiscal
years, which run from
July through June, and
to focus on more
recently closed cases

2021: 07/16 – 12/20

Stratified random sample
that yields a 99%
confidence interval with a
3% margin of error

Exit defined as a case that closed and remained closed for two
months. Cases that reopened before two months (churners)
were excluded from the population before the sample was
selected.

Additional months
beyond the end of the
state fiscal year are
included to provide more
timely information about
families who left during
the COVID-19 pandemic

2014 through 2019 updates

2020 update

2021 update
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Appendix B: Population, Sample, Weights
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Appendix B: Population, Sample, Weights
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